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1. Introduction and Process of Review

Appointment and Process

The North Kingstown Town Council asked me to serve as a neutral third party
to review the information, investigations, and teports concerning the allegations of fat
testing by Aaton Thomas while he was a teacher and coach of the boy’s basketball team
at North Kingstown High School (NKHS),

L am not an employee of the Town of North Kingstown (the Town). I do not
represent cither the Town or the North Kingstown School Department (N KSD). My
role is as an independent arbiter. In this role 1 reviewed all ‘ayaﬂable information
concerning these allegations in the hopes of identifying issues of concetn between the
people of the Town of North Kingstown, the Town Council, the School Committee,
the employees, the students and patents of the NKSD.

In this report 1 attempt to tely on credible infotmation to answer these
fundamental questions: 1) what happened, 2) why it happened, and 3) what steps can
be taken to ensure that something like that does not happen again in the Town of Notth

Kingstown.
| At the time of my appointment, the Nosth Kingstown School Committee’s
(NKSC) special investigator, Matthew Olivetio, had completed his Phase 1 report and
was in the early stages of his investigation for his Phaée 2 repott.

I have reviewed both the Phase 1 and Phase 2! repotts completed by Oliverio.?
I have incorporated those reports and their exhibits into my repott here, In his Phase 1

report Olivetio reviewed the facts and circumstances concerning the allegations against

" The Phase 1 report was released to the School Committee on June 18, 2021, and the Phase 2 report
was teleased to the School Committee on March 14, 2022.

* After an individual is named in this repott by their full name, they will be referred to by their Jast
name with no title, This is done for brevity and not meant to be distespectful to any of the individuals
named in this repot. '



Thomas. In his Phase 2 investigation Olivetio was asked to review the response of ther
NKSD and NKHS officials to these allegations and to make recommendations based
on his findings. Immediately before and after his Phase 2 repott was filed with the
NKSC both Superintendent Philip Auger and Assistant Superintendent Denise
Mancieri resigned.” |

I believe that Oliverio fulfilled his charge and did a detailed investigation to

attempt to answet the questions posed by the NKSC.

Petsons Contacted

Based on my review of Olivetio’s investigations I did not believe that it was
necessary, not was it my role, to conduct another factual investigation.

It is important to note that Oliverio fully cooperated with my review and
provided access to his investigation, including his interview notes and exhibits.*

During my review I met in petson and remotely (both by telephone and Zoom)
with ovet 50 individuals. 1 chose to meet again with some of the key individuals at
NKHS and NKSD so I could evaluate for myself the reliability of the information being
provided by those key individuals. I went to NKHS on three scpatrate occasions and
met with the teachets and coaches to determine their reliability and to ensure they were
all heard and recognized. T also met with administrators and guidance counselors to

determine if any complaints against Thotnas had ever been made to them.

3 Auger tesigned on Match 9, 2022, and Mancieri resighed on March 17, 2022,

“I joined Oliverio during his interviews with then-Superintendent Dr, Philp Auger, Kim Catson, and
one of the students, ' _

* I wanted to speak to Cobain again, to gain his input on the recommendations T was consideting,
however, he refused to speak with me. Cobain’s refusal was conveyed by the NKSC attorney Catrol.
I aiso wanted to speak to both of the middle school principals so 1 could have a better undesstanding
of how athletics worked in the middle schools. I note that T asked to speak to them before the new
allegations came to light involving a coach at Davisville Middle School. 1 was not able to speak to
either the principal of Davisville or Wickford Middle School. I did however speak to Brian Lally who
was a former principal at Wickford.



Evetyone connected with the NKSD and NKHS coopetated and spoke with me,
"The following ate a list of individuals, both currently employed and fotmetly employed

by NKHS and NKSD that T met with.®

Teachers/Coaches .

Fotmer Athletic Director and NKHS Teacher Howatd Hague (P/R)

NK Summer Camp Director and Girls Basketball Coach Kayla Shulter (P)
NKHS Assistant Coach Christopher Corty (P) ‘ ‘

NKHS Teacher/Coach and Summer Camp Coach Kevin Gormley (P/R)
NKHS Teacher/Coach and Summer Camp Coach Jay Shabo (P)

NKHS Teachet/Coach and Summer Camp Coach Joseph Gilmartin (P)
NKHS Wrestling Coach and East Greenwich Police Officer David Petrucci (P)
NKIHS Athietic Trainer Sean Petrucci (P)

NKHS Teacher and Union Rep David Averdesian P

NKHS Coach Jim Simmons (P)

Unified Team Coach Jim Quinn (P)

Administrators

Former Supetintendent Dr. Phillip Auger (R)

Interim Supetintendent and Ditector of Information Technolo gy Michael Waterman
Former Supetintendent Dr. Philip Thotnton (R)’

Former Assistant Superintendent and former Principal of NICHS Denise Mancieti (P)
NKHS Principal Dr. Barbara Morse (P)

NKHS V.P. of Student Services Eric Anderson P

NKHS Athletic Director Chris Cobain )

Former NKHS Athletic Director Keith Kenyon (P/R)*?

NKHS Physical Education Depattment Chair Julie McGuite (P)

NKSD Chief Financial Officer Mary King (P/R)

NKSD Director of People Personal Services Kim Carson (P

NKSD Director of Human Resources and Title IX Cootdinator and former principal of
Former Wickford Middle School Brain Lally (R)

Notth Kingstown School Committee Attorney Mary Ann Carrol (P)

®In the list of individuals that 1 spoke to a “P” after their name indicates that I spoke to them in-
person and a “R” after their name indicates that I spoke to them remuotely, either by telephone or on
Zoom. Additionally, a “P/R” indicates that I spoke to them in-pesson and remotely. I have made
cvety attempt to ensure that I have spelled everyone’s name cotrectly. If I did misspell anyone’s name,
I do apologize.

" Dr. Thornton told me that he was not awate of any testing, he never received any complaints about
the testing, and the athletic directors mainly dealt with the principals,

* T note that Kenyon was not available to Oliverio, duting Oliverio’s investigations since he indicated
that Olivetio did not have his proper contact information. (Exchitit 7). He did meet with me, with his
lawyer present, and was cooperative as he answered my questions about the testing in general at the
school along with his involvement in that testing, He was the athletic director at NKHS at the school
beginning in the early 2000s and ending in 2010.



Guidance Counselors

NKHS Directot of Counseling Mia Toto (P)

NKHS Guidance Counselor Jessica Giguere (P)

NKHS Guidance Counselor and Gitls Soccet Coach Beth Cotomile (P)
NKHS Guidance Counselor Matthew Hughes (P)

NKHS Psychologist Paula Catliteti (P)

I also met with individuals mvolved in the vatious investigations into Thomas 5

actions. The following is a list of those individuals,

Town of North Kingstown
Town Solicitor Matthew Callaghan (P) -

North Kingstown Police Department
Detective Mulligan (P)

Captain St. Onge (P)

School Resource Officer Tom Menec (P)

Former School Resource Officer Paul Struckel (R)

Rhode Island Attorney General’s Office
Assistant Attotney General Steven Dombrach (P)
Asslstant Attorney General Tim Healey (P)

United States Department of Justice
Assistant U.S. Attorney for the Disttict of Rhode Island Kevin Hubbaxd (R)

Rhode Island Department of Education
Anthony Cattone (R)

Attorneys

Timothy Conlon (P/R)
Matthew Oliverio (P/R)
Timothy Groves R)

[ met and spoke with vatious expetts in the field of athletics and coaching so that
I would better be able to better understand these the practices and the standard of
testing along with the requitements and the training coaches receive in Rhode Island.

Those individuals are listed below.

Experts

Rhode Island Intetscholastic League Bxecutive Disector Michael Lunney (P)
LaSalle High School Athletic Director Vincent McGuinn (P)

LaSalle High School Varsity Coach Stephery O’Donnell (P}

Head Basketball Coach at Classical High School Robett Palazzo (R)



Child Advocate for the State of Rhode Island Jennifer Griffin (R)

General Outreach

Additionally, I wanted to spcak with and listen to those that had the most
information about these allegations. T believed it was necessaty to give them an
opportunity to be heatd. I attempted this outteach by sending a letter to the media
publicly asking for input from the community. (Exhibit 2),

Furthermore, I sought to engage with those parents and students specifically
involved with the basketball program by sending an email to them a_sking them to
contact me if they wished to discuss any information, they may have had with me.’
(Eixchibit 2). 1 also met with patents and students who are being teptesented by Attorney
Conlon. |

I will not list the students, parents, and community membets based on their
request for privacy and concerns of unintentionally interfering with any ongoing
investigations, However, I will note that 1 communicated with a number of these
students, parents, and community members in petson, remotely, by email, and through

statements provided to me. '

Limitations

 There were inherent limitations in my review as well as Oliverio’s investigations.
Neither Oliverio ot I conducted any interviews while the individuals were under oath,
nor wete there any recordings of these interviews. The interviews were conducted in

this manner due to the concern of intetfering with any criminal investigation.

? I seceived their contact information from Carrol and Oliverio and I made it cleat to the parents that
1 would only speak to theit student with their consent.

T belteve that I responded to every email and tetrned phone call that was made to me. Howevet,
even after responding to these emails and teturning these phone calls, I was unable to connect with
some individuals who had reached out to me.



1 did not have the benefit of speaking directly to all of the complainants in the
civil and criminal cases, not did T have the opportunity to talk to Thomas. I contacted
Thomas’ attorney, John McDonald, and indicated that if he had any information that
he wanted me to review ot any individuals he would like me to speak with, I would be
happy to do so.

A key individual involved with the athletics department and NKHS during this
time was Richard Fossa. He, unfortunately, had an untimely death and we were unable
to feceive any information about his knowledge and activities during the petiod of time
in question.

Another major difficulty I had duting my teview was the limited files or records
held by NKSD concerning Thomas's coaching records. Additionally, we have limited
recotds kept by Fossa duting his time as athletic director.

Significantly, I would note that there were many changes in the tole of principal,
athletic ditector and coaches during this 20~year petiod of time. There ate limited

records kept or wtitten protocols available.

Acknowledgement

L want to acknowledge and give recognition to Bernard Gochle, a rising 3L at
Roger Williams University School of T.aw for his assistance and reseatch.

I have spoken with a number of individuals, reviewed documents, and
information provided to me ftom many soutces. From all that T have drawn conclusions
and reached determinations.

I am tesponsible fot the conclusions and determinations in this teport. I spoke
with and asked for the opinions of many and consulted with those I considered to be
cxpetts — but I assume full responsibility for the conclusions contained herein.

I have not reached these conclusions lightly.,
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I have attempted to be fair and objective, cognizant of the fact that I have the
benefit of hindsight.

The actions reflected here involve a very small number of individuals at NKHS,.

The vast majority of the faculty and staff provide an exceptional service to the
students at NKHS, as shown by the high rankings it continues to receive.

Some of the most damaging consequences of this incident have been to the
teputation of NKHS and its faculty and staff.

I believe that an open acknowledgement of the mistakes that wete made and
resolutions of the pending investigations, coupled with implementation of the

tecommendations that I provide below, will help move NKHS and the Town forward.

11



11. Chronology

Timeline of Complaints and Allegations Against Thomas

Thete does not appeat to be any record of any complaints made against Thomas,
by either a student, parent, ot another teacher until the 2017 notification to Mancieri by
Howic Hauge of what he witnessed, and the 2018 complaints about the testing to

Auget, 1

June 2017

In June of 2017, Hague, as he was walking by Thomas' classroom, witnessed a
male student, who was only dressed in shotts, with Thomas in his office. This situation
struck him as odd, and he went to Thomas’ office and spoke to the student and Thomas.
Hague indicated that after he left, Thomas closed the door.'* Although Hague stated
that he was not afraid for the student’s safety, he reported what he witnessed to
Mancieti and the incoming Athletic Director, Fossa.!® Hague has said that he reported
the incident to them because, while he was not featful for the student’s safety, the optics
of having a student pattially clothed and behind a closed door was not good in this day
and age. Mancieti’s biggest concern was that the testing was occurring in an office and
not in the athletic wing of the high school. She stated that the reason that this was her
concern was because of Hague’s tone when he told her what he had witnessed. She

described his tone as informational, Mancieri also told me that it was not unusual to see

" Thave received information ahout an anonymous letter sent to the principal at NKHS in 2016, This
information is not verified and will be discussed in greater detail in the disputed information section
below.

* Mancieti told me that all the doors in the school close automatically due to fire codes.

“ There are conflicting accounts between Hague and Manciesi about who was going to address this
incident. Hague indicated to her that he was going to talk to Thomas about what he witnessed.
Mancieri has said that she did not discuss this incident with Fossa. However, Hague has stated that it
was his understanding that Mancieri and Fossa wete going to address this incident with Thomas, which
he said Fossa confirmed to him.,

12



students walking around in gym clothes after the school day had ended. After this
meeting, Hauge spoke with Fossa at an NKIHS football game, where Fossa told him

that he instructed Thomas to perform his fat testing as a team.

June 2018 |

On June 8, 2018, the Notth Kingstown Police Depattment (NKPD) was
contacted by FS #1" tegarding Thomas’s fat testing, FS #1 indicated that he and his
brother wete made to undress during fat tests that were administered by Thomas at the
school. The information given to the police, at that time, was consistent with later
complaints that were made by the students whereby the students would meet with
Thomas in his office, which is wherc he would do his fat testing, and that the testing
would be conducted from the time a student was generally in high é.chool, but
occasionally would begin eatlier than that,

That testing would consist of Thomas asking the students if they were shy or
not. Tf they were not shy, they would get completely naked, and, at that time, he would
use calipers to pinch cettain areas of the student’s body. A patticular area of concern
was the inner upper thigh directly adjacent to the scrotum. At times, according to this.
initial teport the students were asked to do exetcises while they wete still naked.

FS #1 gave the police names of 11 other students, besides himself and his
brother, that would have information about the testing by Thomas. The NKPD tried
to contact the individuals on this list, but they did not have much luck in contacting
them. The NKPD asked FS #1 if, himself and his brother, would be willing to go
forward and file an “official complaint but at that point neither of them were willing to
go forward,

By September, the NKPD was no longer in contact with FS #1, S #1 stopped

returning NKPD’s phone calls as they were trying to further research and investigate

**FS stands for Former Stadent and will be used when discussing statements made by former students,

13



these allegations. As a result, on September 24, 2018, the NKPD filed the case as

“pending further information” for lack of evidence.

September 2018

Afound the start of September of 2018, which is during the time the NKPD was
investigating allegations made by I'S #1, Auger independently learned that fat testing
had been conducted by Thomas. Auget learned about the fat testing from FS #3, who
. 'was his personal trainer at the time. Auger has stated that after some sessions with IS
#3 he went to a scssion with him whete it seemed like FS #3 wanted to discuss
something, Duting this discussion FS #3 told Auget that while he was a soccer player,
he was fat tested by Thomas using a caliper and pinch test in Thomas office, " |

After this conversation, Auger reached out to Mary Ann Carroll (who is the
NKSC counsel), Mancieri {who was still the principal at NKHS) and Fossa to set up a
meeting with Thomas to discuss these allegations. This mecting took place on
September 10, 2018—the known participants were Auger, Mancieti, Thomas, and Dave
Avedisian (who was Thomas® union representative).'® Auger outlined I'S #3 aﬂegations
without tevealing his identity. He stated that Thomas’s reaction was calm but that he
was taken aback. Auger has said that Thomas explained to him why he conducted the
testing in his office and that no student was ever naked in his presence. At this mecting

it was also decided to purchase the In-Body 270 Body Composition Analyzer to end

"* There are inconsistencies between what Auger claimed was discussed when compared to what FS#3
said he discussed with Auger. Auger has said that FS #3 stated that the testing took place while he
was in a towel, while FS #3 stated that he told Auger that towel was just coveting his privates.
Additionally, Auger has climed that FS #3 never indicated where on his body the testing was done,
and that FS #3 never mentioned the “shy or not shy” question. However, FS #3 has said that he told
* Auger about the “shy or not shy” question that Thomas would ask and that since he was not shy that
the tests were performed while he was naked and that one area that was tested was on his upper thigh
near his privates. It also must be noted that in relation to the meeting with Thomas after these
allegations by FS# 3, it is unclear if Fossa attended that meeting, as Auger was not sure if he was thete
and as noted Fossa Is not able to answer questions due to his untimely death.

** There is conflicting information on whether Fossa was at this meeting ot not.
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the need for manual testing, which is discussed below, and changes to testing
procedures which included the requirement that two adults be present and that testing
take place in the athletic wing of the school. Auger also stated that this was Wheﬁ he
first learned about the 2017 incident witnessed by Hague and that given what he knew
at the time he would not have expected to be told about it because he trusted his

administrators,

January 2021

On January 4, 2021, an anonymous tip was submitted to the FBI about Mr,
Thomas’s fat testing, The anonymous tipster stated that they had beén a student and
member of Thomas® basketball team, The anonymous tip further stated that Thomas
had been molesting the students, for decades, under the guise of a testing program.
Furthermote, the anonymous tipster said that Thomas sttipped and touched underage
boys, that the school district and NKPD knew about it, and, at that time, the Boston
Globe was investigating the allegations. The Providence Field Office of the FBI then
contacted the NKPD on January 7, 2021, to inform them of the information in the
anonymous dp. The NKPD took no action besides contacting the former student-
athlete who had made the original report in 2018, who did not respond to theit

outreach.

February 2021

On February 12, 2021, Mancieri received an email from FS #2, a former
basketball player, with allegations against Thomas. T'S #2 aﬂegaﬁoﬁs included that he
was tested in Thomas’ office while naked and that Thomas touched him all over his
body. In addition, FS #2 asked Mancieri to question Thomas about his practices
because he wanted the community to know about the pain Thomas’s actions were

causing. Mancieri continued to email with FS #2 duting the course of that day and
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forwatded the entire email chain to Auger that evening, Auger then had scparate phone
conversations with FS #2 and FS #1. After these conversations, Augér contacted the
NKPD Chief of Police and informed him of the allegations made by FS# 2, and the
chief of police told Auget about the 2018 allegations made by FS #1.

Based on the information he now had, Auger determined that he had to place
Thomas on paid administrative leave while the allegations wete investigated. Auger then
called Thomas, who did not answer the phone. After failing to teach "Ihomas, Auget
called Barbara Morse, who is the ptincipal at NKHS, but he also did not imniediately
teach het. Morse, having missed Auger’s call indicated to Cobain, who was with her,
that she needed to return Auger’s phone call regarding the allegations against Thomas,
While she returned the cgﬂ, Cobain went to look for him,

Motse returned Auger’s call, and duting that phone call, Morse was informed
that Thomas was being placed on administrative leave and that she would have to tell
him aﬁd escott him from the building. It appears that while this convetsation was taking
place, Cobain found Thomas on the basketball team’s bus, as they wete about to leave
for a game. At that point Cobain had Thomas get off the bus. After finishing her
conversation with Auger, Morse \ﬁrent to look for Thomas and eventuaﬂy found him in
his office with Cobain. At this point Thomas was on the .phone ‘with Auger who
informed him that he was being suspended.”” Morse then escorted Thomas to the
entrance of the building with a white box and bag he was catrying. ' However, at no
time did Morse or Cobain check the bos, or any other items Thomas was taking with
him, to ensute that he was only removing personal items. Thomas in fact had taken his
school issued laptop with him as he exited the building,

On February 17, 2021, Auger sent a letter to Thomas, (Faxhibit 3). In this letter

Auger indicated that he was recommending to the NKSC that Thomas be place on paid

"7 Auger has said that he told Thomas about his suspension while Thomas was on the bus as they were
prepating to leave for a basketball pame. _
* Thete ate conflicting statements on what type of bag Thornas was carrying as he left the building,
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administrative leave until the end of the year due to these allegations. Futthermore,
Auget indicated that he was recommending that Thomas be terminated,/ non—renewea
for both his teaching and coaching positions for the following year. Auger also
informed Thomas that he could attend a meeting with the NKSC that was going to take
place on February 24, 2021 via Zoom. In this meeting the NKSC was going to decide
on the tecommendations made by Auger and Thomas was told he could present any
cvidence he had regarding these allegations, |

Aftet the NKSC meeting on February 24, 2021, the NKSC sent Thomas a letter
with the outcome of theit meeting, (Ex#sbit 4). Thomas was informed that the NKSC
had accepted Auger’s recommendations and that he would be paid his base salaty for
the test of the year, while his vatious stipends would be prorated and paid for until
February 12, 2021. '

NKPD Reopens Investigation

The NKPD, upon being contacted by Auget on Febtuary 12, 2021, reopened
their investigafion' into Thomas. They contacted FS #1 and other former student-
athletes who had been identified as having information on Thomas’s fat testing, They
all indicated that they were students that were fat tested by ‘Thomas, some clothed,
fnany not. The NKPD also intetviewed Thomas, with his lawyer, Joseph Pezza present
on February 22,2021,

Based on these‘ interviews, the NKPD contacted the Rhode Island Attérney
General’s office on July 12, 2021. After their investigation, they did not believe there

was probable cause to charge Thomas. Sdll, they requested that the Attorney General’s

. office review their investigation and their decision not to chatge Thomas, The Attorney

General’s Office responded to the NKPD’s request-on July 14, 2021, in which they
agreed with the NKPD’s decision not to charge Thomas while also noting that his

conduct was troubling.
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NKSC First Investigation: February-June 2021

The NKSC launched its own internal investigation into the allegation against
Thomas on February 22, 2021. The investigation was conducted by Olivetio and began
after he met with Auger, Morse, Mancieri, Michael Watetman (who at that time was the
Ditector of Information Technology), Mary King (Chief Operating Officer) and
Carroll. Olivetio conducted his investigation during the spring of 2021 and released his

repott to the School Committee on June 18, 2021,

Thomas’ Emails to Gormley: February-June 2021

After Thomas was suspended, he contacted interim head basketball coach Kevin
Gormley via e-mail eleven (11) times. As part of his cooperation with this investigation,
Gormley turned over those emails, along with two othets that involved Thomas.
(Exhipis 5). Thomas sent the first email on Februaty 16, 2021. In the February 16, 2021
email, Thomas gave scouting information for an upcoming game and asked Gormley
to let the student-athletes know that they spoke and congratulated them on theit season
so far since he was not allowed to contact them. The following seven emails from
Thomas discussed vatious topics concerning the basketball team. Gotrmley received the
last email in this batch on March 17, 2021,

The following email Gormley received from Thomas was on April 14, 2021, In
this e—maﬁ, Thomas provided an update on the investigation into his actions. He
expressed his frustration with the investigation and his hope that it could end soon. He
also stated that Gormley should let him know if he heard anything about the
investigation and that Gotrmley could give out his contact information if asked.

Gormley was not contacted by Thomas again until May 30, 2021. Thomas
indicates that his time at NKHS is likely ending in this email. He also noted that he had

heard from former students and parents who ate supporting him. He then asked
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Gormley for a letter of recommendation and ideas of who else he could ask as he
prepared to apply for othet jobs. Tastly, Thomas stated, “BTW it has been confirmed
to me that [redacted] are behind this,”

The next time Gornﬂey received an email concetning Thomas was on June 22,
2021, when he received.an e-mail from School Spting, which was the system Thomas
was using to apply to new teaching jobs, to provide a letter of recommendation for
Thomas. |

Later that day, Gormley e-mailed Thomas. He stated that duc to the information
he had received over the past few months about the allegations against Thomas, he
would not be able to provide a lettet of recommendation and to no longer list him as a
tefetence. T must note that from the e-mails Gotmley provided, this was the only time
that he responded to Thomas. Shortly after sending this email, Thomas answered that
he would remove Gormley from his reference list, From the e-mails Gormley provided
me, this was the last time Thomas contacted him, Gormley was not the only petson
that ‘Thomas reached out to for a tecommendation, as Kenyon has stated that he was

contacted but did not provide a recommendation fot Thomas.

June 2021

Before Thomas could be terminated at the end of the 2020-2021 school year by
the NKSD, he submitted a letter of resignatidn to Auger on June 24, 2021, (Eixchibir 6).
Auger then contacted Thomas on July 6, 2021, indicating that he accepted his
resignation as of June 24, 2021. (Exchibit 7).

July 2021
In July of 2021, Thomas returned to NKHS and removed items from his office.
According to Brian Lally, the administrator who watched as Thomas removed these

items. Thomas filled four large plastic bins of items to be removed from his office.
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According to Lally, these items appeared to be pictutes, personal mementos, and
trophies. In addition, Thomas removed some papets and player scores books, but Lally
did not look at the items, nor did he make any inventory of the items Thomas removed
from the office,

The NKSD failed to inform the Rhode Tsland Department of Education (RIDE)
of the various allegations made over the years against Thomas. RIDE was finally
informed of the allegations against Thomas in July of 2021 when Cartol realized that
RIDE had not yet been contacted,

August-September 2021

Aftet Thomas resigned from NKHS, he applied to and was hited by Monsignor
Clatke School in South Kingstown, Rhode Island as a middle school social studies
teacher fot the 2021-2022 school year,

The Diocese of Providence which oversees- Monsignor Clarke has said that
Thomas® background check came back with no issues and that the references they
received about him were positive. Furthermorte, they indicated that they had no
knowledge of the allegations against Thomas when they hired him.

When the allegations became public and the Rhode Island Attorney Genetal's
investigation opened, Thomas was placed on paid administrative leave. As more
information about the allegations against Thomas became public, he was terminated
from his job at Monsignor Clarke School on November 5, 2021.

- As discussed later, there are many conflicting statements regarding any possible
recommendations and whether these recommendations were asked for before Thomas

was hired at Monsignor Clarke School.
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June-December 2021

In his first report Oliverio evaluated Thomas’s actions and expressed his concern.
about Thomas’s conduct and continued employment at NKHS. Oliverio
tecommended, based on his investigation, that there be a review of various policies, and
that a policy be created for athletic testing to ensure student saféty. It must be noted
that the School Committee feceived this report on June 18, 2021 and that Thomas
subrnitted his resignation on June 24, 2021,

Oliverio’s report was not teleased to the public until December 15, 2021, It was
accompanied by a letter to the North Kingstown community by NKSC Chairman
Grtegoty Blasbalg, (Exkibit 8). 1n this letter he revealed that based on additional details
coming out, the NKSC authorized Olivetio to conduct a second phase of his
investigation. In this second phase Oliverio was instructed to expand the scope of his
investigation to detetmine when any administrator became aware of Thomas fat testing
and to review their actions upon learning of the various allegations. Oliverio’s Phase

Two report was publicly teleased on March 14, 2022.
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I11. Findings -

L note at the outset that the vast majority of the findings outlined below ate well
known and have been previously made public. These findings are based on Oliverio’s
reports and are consistent with the statements that Thomas gave in the supetintendent
meeting in 2018, and public statements. At this point in time, they do not appear to be
significantly in dispute.

* All the activities detailed in this report occurred on school grounds while
Thomas was a coach and teacher at NKHS, In addition, most of the students
were full-time students at NKHS when they were tested.

® The students were solicited at the school. Fot the most patt they were asked
to participate in the testing by Thomas. It appeats, on some occasions,
students asked him about it. Thomas would contact the students in his testing
ptogtam by their school email accounts and his private email account.

® Thomas conducted his testing in his office, with only the student being tested

present, and in some state of undress,

North Kingstown School District
NKSD is a suburban school district with approximately 4,000 students. NKSD

is administered by the NKSC thru the Superintendent. There ate approximately 1,400
students in grades 9-12 at NKHS. Furthermore, between 500-600 students participate
in athletics at NKHS. | |

In the 2022 rankings of the best high schools in the United States by US News,
NKHS ranked #1,185 nationally with a score of 93.36 out of a 100, Additionally, US
News ranked NKHS as the #4 high school in Rhode Island. According to the rankings
NKHS has a graduation rate 95%. Moteover, NKHS has many successful sports teams

including the Boys’ Basketball team which was coached by Thomas.
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Mr. Thomas® Education and Employment History

Thomas received his bachelot’s degree in Bducation, with a minor in Social
Studies from The University of Rhode Island in May of 1989" and received his full
teaching certificate in Aptil 1992. Thomas continued his education at Providence
College and received his master’s degree in Educational Administration in 2003,
Thomas then received a cettificate from the State of Rhode Island certifying him as a
Middle/Secondaty School Principal on Feb 17, 2005, which was tencwed each time it
was to expite, Thomas’ Building Level Administrator certificate is set to expite on July
31, 20252

Thomas was first employed by Notth Kingstown at the statt of the 1989-90
academic yeat and that employment relationship continued until the end of June 2021,
a petiod of almost 32 years. Thomas applied with the NKSD for 2 teaching position on
June 1, 1989 and was hired as a substitute teachet.

The following vear on September 4, 1990, Thomas was appointed by the NKSC
as a full-time social studies teacher at NKHS, Duting Thomas employment with NKSD
he had held various teaching toles including being a full-time social studies teacher at
both Davisville Middle School and NKHS and full-time industial arts teacher at
NKHS, inwhich he taught various audio-visual classes. The only year during he was
not in the classroom was the 2006-07 school yeat, as he took a leave of absence from
his teaching position to become Athletic Ditector. Outside of the classroom (excluding
his involvement as a coach) he held various roles during his time at NKHS. These roles
included co-graduation advisor, communications club advisot, co-careers depattment
chair, sophomorte class co-advisor, and working as a sport event personnel.

Thomas continually received high ratings on his teaching evaluations. These

evaluations discussed not only his teaching skills, but also noted his involvement with

** All information pertaining to Thomas’ education and employment history with NKSD was obtained
from the North Kingstown School Committee attorney Mary Ann Carroll,
“ T do not know if Thomas’ Building Level Administratot Certificate is still valid,
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the school community outside of the classroom. Futthetmore, these evaluations noted
his commitment to the best interest of his students in his classes. Additionally, his
coﬂeagues‘and students held this view of him as a teacher. Many individuals have made
comments about how his classes wete sought out with students enjoved his classes.
From the start of his employment with the NKSD Thomas was involved with
‘the athletic department. On his original application to the NKSD in 1989 Thomas
indicated his interest in coaching athletic teams. On July 26, 1989, Thomas submitted
an updated application with a supplementary application showing his coaching
experience. At the start of the 1989-90 school yeat, he was appointed as an assistant
football coach at NKHS and remained in that role until the end of the foothall season
in 1997. In the spring of 1993 Thomas first applied to be the head coach of the boys’
basketball team. Although at that point he was not appotnted to that tole, he was
- appointed to be an assistant basketball coach that fall. He continued to be an assistant
coach for the basketball team until December 18, 1997, when he was appointed by the
NKSC to be the head coach of the team. Thomas remained in that position until
February of 2021.

Apparently, Thomas was viewed by many as one of the best basketball coaches
in the state and was generally held in high tegards by his athletes, fellow coaches, the
North Kingstown community, and the statewide athletic community. In the interviews
I conducted Thomas was continually referred to as the best coach that they knew. He
had a reputation as 2 coach for being a numbers and statistics person along with having
a high attention to detail. Furthermote, Thomas had a teputation for being professional
and prepared for evety game. Thomas was also known for using video’s for scouting
othet teams. Thomas has been said to have always done what was needed to give his
team the best chance to succeed and has been referred to as the best coach at N KHS.

In addition to his activities during the school yeat Thomas was also involved with

the Summer Sports Camp at North Kingstown High School. His involvement with the
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summer camp started on Match 28, 2001, when he was appointed by the School
Committee to be the Ditector of the Summer Spotts Camp. Thomas also held the
position of Boys Basketball Cootdinatot starting in the summer of 2011, He held both
positions until the end of his employment with the North Kingstown School

Depattment.®

Athletic Testing at North Kingstown High School
Athletic IQ

In the NKHS athletic community, thete wete different types of athletic testing
done on student-athletes. One of these programs was Athletic IQ (AIQ). ATQ was a
testing program statted by a former NFL Scout and was brought to NKHS by former
Athletic Ditector Keith Kenyon. He was known throughout the school community and
the athletic community and was one of the key proponents of athletic testing. He was
involved with and took a leave of absence from NKHS for approximately a yeat to
wotk for AIQ. The putpose of ATQ was to collect data that would, in theoty, be able
to predict an athlete’s future ability. The program was also designed to help high school
athletes prepare to participate in athletics while in college.

The first time Athlefic TQ testing was conducted at NKHS was in the fall of 2005
before Kenyon was an employee of A1Q.” T have been told that the testing in 2005 was
done free of charge. It included vatious stations, which were overseen by various
coaches. It is unknown if he received permission from the NKSC ot the superintendent

to do so.

* Thomas had already been appointed by the School Committee to be the Camp Director fot the
summer of 2021 before he was placed on administrate leave. However, he had not yet been appointed
to the posidon of Boys Basketball Cootdinator as that appointment typically took place in
March/April,

# It is my understanding that this testing may have occurted in 2006 as well.
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The stations measured various areas including strength, agility, jumping ability,
sptinting speed, and body fat composition. The testing was done in the gym with other

coaches and students present.

Team Testing

At the start of the season for each sport student-athletes generally patticipate in
team testing, This testing is done in the gym with all the team’s coaches and student-
athletes present. The testing included various exercises to test strength, speed, agility,
jumping ability and wingspans. However, thete was no BMI ot fat testing done during
these sessions. Kevin Gormley provided a copy of a tepott based on this ;cesting.

(Eischibit 9).

Fat Testing in General

The term “fat testing” has been used in many different ways. Fat testing, when
teferred to in this report refers to the practice of using handheld calipers to take
measﬁrements on different parts of the body. |

The typical process for fat testing using a handheld caliper involves
measurements on three areas of the body and is performed when the person being

tested is clothed. The areas tested ate the biceps, the shoulder, and the waist or hip area.

Thomas’ Fat Testing

Thomas conducted his version fat tests on student-athletes, While there is no
information that the school administration ot staff knew about how and where the
testing took place, it appears that there was some knowledge that this testing was taking
place.

Thomas started this testing in the eatly 1990s and would recruit students at the

school to participate in the testing. It does appear that on some occasions, some
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students would ask Thomas to participate in the testing. Still, the mafority of the time,
he did solicit students to participate in the testing. Thomas did not only solicit student-
athletes on his team but also student athletes on other spotts teams; however, he never
reported the results of these tests to other teams' coaches,

Thomas’s method of testing was to use a handheld caliper to perform pinch tests
to get the readings. Thomas would typically start the tests on various arcas of the upper
body. When Thomas wanted to test on the lower half of the body, he would fitst ask
the student-athlete if they were comfortable removing their clothing, typically using his
“shy or not shy” question. However, based on statements from former student-athletes
he did not always use this question but some type of leading question. It has been
teported that Thomas would explain to the students that by taking off their clothes he _
would be able to get 2 more accurate teading. About half of the former student-athletes
that have made statements on the fat testing have indicated that they were naked.
Thomas would then petform a pinch test on the inner upper thigh near the student-
athlete’s genitals.

Thomas performed these fat test with only the student-athlete he was testing
present, no other adult was present during these tests. The student-athletes and Thomas
would determine a time during the school day to be tested. The student-athlete would
go to Thomas office from the gym to be tested.

The communications between Thomas and the students who participated in this
testing occurred either in person on the school grounds or over email, both the school
provided emails and private email services,

Befote the opening of the new high school building in the early 2000’ the testing
took place in rooms by the gym, however, upon-moving into the new school building
the testing shifted to his officc in the communications lab. The area where his office
was located is far removed from the athletic wing of the building. Of note there was a

CCTV system installed in the communications lab, including one that was mounted
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above the doot to his office.” In his office was a monitor on which he could see in real
time what the camera system was observing and thetefore he would know if anyone
was approaching his office while he petformed his fat tests,

Thomas did have a permission form for patents to sigh before theit children
wete tested. (Exhibit 10). It is a fairly generic permission slip. It does not explain how
the testing was to be performed or what steps or protocols would be in place for this
testing. Not is it clear if the permission slip was regularly used or if it was even necessaty
for them returned before the testing took place. Thomas, at times, gave students results
of their testing, A review of those testing results does not indicate that this fat testing
was to be petformed by a skinfold test done with handheld calipets.

Therte is no evidence, to my knowledge, that any student reported these fat tests
to any teacher or coach.?

Thomas’s testing has been described as an “open secret” among the students,
patticularly many of the student-athletes at NICHS. There were references from
students that Thomas was known as, “Coach Shy or Not Shy.” Some of the students
assumed ot believed that the coaches must have known about it, but there is no record
that anyone discussed it or told it to anj coach. Lastly, outside of the incident involving
Hague, there is no record that anyone else witnessed Thomas alone in his office
condﬁcting these tests on students.

Thomas performed his fat tests on students/children of adults that he knew well.

Testing for Wrestling
Thomas’ testing is in contrast to the testing procedures mandated for the sport
of wtestling, Due to the nature of the spott of wrestling, which separates student-

athletes into weight classes, and the severe health risks to student-athletes who attempt

* This CCT'V system has since been removed from the communications lab.
“ Thete is information that a stadent who was being tested by Thomas had emailed his teachers to let
them know that he would miss their class to be tested by Thomas.
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to cut weight to move into a lower weight class, the Rhode Island Interscholastic League
(RIIL) has developed a weight management policy. (Exbibiz 11). The policy is designed
to determine the minimum competitive weight for each wrestler by performing a skin-
fold test. The RIIL policy clearly states that these tests must be performed by a physician
{either the school’s physician or the wrester’s personal physician) or a certified trainer.
The policy also indicates that the test be performed using a Lange Skin-fold caliper.
After the testing is complete, the information must be reported by the coach or Athletic
Directot to the RIIL befote 2 wrestler is eligible to participate in wrestling matches,
Additionally, the RIIL provides a letter to the physician conducting the testing to
explain the teasons for the testing. The RIIL developed these procedures to ensure that

student-athletes participating in wrestling were tested appropriately.

In-Body 270 Body Composition Analyzer

On September 13, 2018, after S #3 spoke with Auger about Thomas fat testing,
Auger held a meeting in Mancieti’s office to discuss the allegations and to develop a
plan for BMI/BFI testing. (Exﬁz'/az’z‘ 12). The patticipants at this meeting were Auger,
Mancieti, Thomas, and Avedisian.” At the meeting as a patt of the plan for future
BMI/BFT testing it was decided to putchase a machine to conduct this testing that
would climinate the need for manual testing, Auger put Fossa in charge of putchasing
the new machine.

The purchased machine was the In-Body 270 Body Composition Analyzer which
cost just under $5,000. (Exhibiz 73). Tt was also decided that the machine would be
locat-ed in the weight room. The machine was purchased with $1,000 from the NI

Booster Club, with the retﬁaining balance being covered by four school budget lines.

(Eixhibit 13). An email from Fossa discussing the purchase of the machine was only sent

# As noted in Oliverio’s Phase 1 Report it is unclear if Fossa was at the meeting as Auger could not
clearly remember if he was there.
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to two coaches along with Auger and Mancieti. From discussions with members of the
athletics department, it appears that the machine is not frequently used. Shabo
occasionally uses it for his Fit for T.ife class. Many people do not know what the
machine even looks like or whete it is located, Also, there have been questions about
why it was putchased since BMI/BFI testing is not considered necessaty for high school
athletics. The wrestling weight testing, as discussed above, must be performed in a

specific manner and by a physician/certified trainer.

No Discussions with Students on Basketball Team and their Parents

After the allegations wete made in February 2021 agajrist Thomas, he left on
Febtuary 21 for “petsonal teasons,” and then resigned in June. No one from either the
NKSD ot NKHS spoke to the student athletes on the basketball team or their patents
about why Thomas had left.

The next fall, at the beginning of the new basketball season, there were new
coaches and once again no one spoke to the student-athletes or their parents about why
thete were new coaches in place.

In December 2021 when Oliverio’s teport was publicly released they received
some information on why Thomas had left and thete were new coaches. But according
to the coaches and students, no one from either the NKSD o NKHS forrnally spoke
to them about what was contained in the fEPOLL.

'No one has asked them if they wanted to discuss any of this or if they had the

need for any counseling,
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IV, Ongoing Investigations into Allegations Against Thomas

Rhode Island Attorney General’s Office

'The Rhode Island Attotney General’s office announced that its was investigating
these allegations with the NKPD. I have met with Assistant Attorney General Stephen
Dambruch, who is the chief of the criminal division, and Assistant Attorney General
Timothy Healy on this matter. Their investigation is continuing. If thete ate any charges,
“they will be formal accusations and Thomas will be entitled to a presumption of

innocence and have all the rights and protections of the criminal justice system,

United States Department of Justice

Rhode Island U.S. Attorney Zachary Cunha notified the NKSD in late
December of 2021 that the U.S. Department of Justice (DOJ) was opening an
investigation. This investigation’s focus is to determine whether or not the North
Kingstown School District violated federal regulations. The IDO] has tequested
documents from the North Kingstown School Disttict, and the former students that
Timothy Conlon is tepresenting are cooperating with this investigation. In addition, the
DQOJ petformed an onsite review of the high school and middle schools on April 13
and 14, 2022. It is my understanding that the school disttict has conceded that they are
in violation of certain policies of the DOJ regardiﬁg the Thomas situation. Futthermote,
it is my understanding that the DOJ will make recommendations and, hopefully, the
school district will agree to the settlement by which they will address and engage with
the recommendations being made.

New allegations involving the NKSD have been presented to the DOJ in a

formal complaint by Attorney Conlon. This investigation is ongoing.
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Rhode Island Department of Education

RIDE received information on the complaints against Thomas in July 2021,
RIDE and Thomas’ attorney reached an agreement tempotarily suspending his teaching
cettificate while the vatious investigations were ongoing, with the stipulation that there
was no admission of wrongdoing on Thomas® patt, Attorney Conlon has filed

complaints on behalf of his clients with RIDE,

Civil Investigation

Attorney Timothy Conlon cuttently represents former students who Thomas
tested in possible civil actions. On behalf of one of his clieﬁts, Conlon has filed a civil
suit against Thomas, the NKSD, and various administrators (both current and former)
on Aprﬂ 20, 2022. In addition, it is possible that Conlon will file civil suits on behalf of

the other former students he is representing,

New Allegations Against NKSD at Dajvsville Middle School

During the course of this investigation a student and mother contacted Conlon
about allegations against a teacher/coach as Daivsville Middle School.

I had the opportunity to meet with this student and her mother on Thursday,
Aptil 28, 2022. In this meeting the student shared her allegations with me, which were
made public, after a letter with these complaints were sent to the DOJ and RIDE.

A full investigation should have been conducted when these complaints were
first raised. |

The NKSC has now tetained an attorney to do an investigation of this incident

and that investigation is pending,
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Additional Allegations

In addition, the NKSD, thru the interim superintendent, has placed two
additional of the NKSD on leave. Those investigations are pending but I would note
that if the allegations after an investigation are proven to be credible, raise the same
concetns about supervision that [ have addressed hete. [ have received but I would note
information about one of these complaints.

I will not make any findings as investigétions are ongoing,

It must be noted that Interim Superintendent Waterman, upon learning about
both allegations, immediately informed the school community along with the wider
community of them. He further promised that he would disclose to the community the

finding of the investigations once they were completed.
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V. Insufficient and Disputed Information

While the majority of the facts are known and not in dispute it is important to
note what facts ate either disputed, inconsistent or insufficient information in this case.
Unfortunately, there is no way fotr me to resolve these inconsistencies. The
individuals I spoke to wete not under oath, and I was also unable to talk to some of tﬁe
individuals involved in these inconstancies for various reasons. Thetefore, I will make
no determination on what I believe the actual facts to be because of the limited

information I have on them,

2016 Anonymous Letter

[ have received information that there was an anonymous complaint was made
to Mancieti in 2016 when she was the principal of NKHS. There is no record of that
complaint. The person making the complaint did not keep a copy of the letter, and
Mancieti, when asked about it duting her interviews with Olivetio, indicated that she
does not have a copy of the letter and does not remember it. Olivetio has said there
was some cotroboration of the complaint through an attorney that spoke to the women

who claims she wrote the anonymous létter; at the time it was sent.

Recotds and Statistics of Thomas’s Fat Testing

While it has been determined that Thomas conducted these tests for
approximatcly 20 yeats, starting in the late 1990s and not ending until he left the school
in 2021, we cannot determine how many students wete involved in the testing and
specifically how many were tested. Not was 1 able to determine an age range for the
students tested. In addition, while there is information that some students who were

not on the basketball teams were also solicited and tested, we do not have a clear
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understanding of the extent to which Thornas tested non-basketball athletes, There is
no information that non-athletes were tested.

Tt is well known that Thomas kept recotds of the testing but there is limited
information about the extent of those recotds. It is also well known that Thomas took
videos and kept records of everything during his long tenure as a coach and that they
were used for legitimate training purposes during his coaching tenutre. Questions have
been raised as to the possibility that Thomas took photographs ot videos of this testing.
There is no evidence, to my knowledge, about this nor is there any information about

it available at this point.

Testing After 2018 Purchase of In-Body 270 Machine
Additionally, while the school administration prohibited Thomas from doing his

tests after the revelations about his testing in 2018, it is alleged that Thomas failed follow
the directions of Auger to end the manual fat testing, with the use of calipers and pinch

tests in his office. These allegations are included in Olivero’s Phase Two Report to the

NKSC.

Further Invasive Testing by Thomas

There were allegations of more invasive physical examinations in Olivetio’s
Phase 2 report that have been made public when that report was released.

There is no allegation. that there was any penetration of a student’s body by
‘Thomas, but thete are more setious allegations against Thomas than wete eatlier
reported and appear to be uncontested. |

These allegations as reported are that Thomas, during this testing would take
additional caliper measurements from over many different spots on the body and touch
other areas of the student-athletes body while they were naked. They allege that Thomas

performed “puberty and hernia tests.”
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After the information about this type of testing was made public, I received
allegations about this type of testing consistent with those reported. But the
complainénts who spoke to me wish to temain anonymous, they do not want to be
identified. They do not want to be 2 part of any investigation and will not ﬁlé a ctiminal

complaint.

NKSC Knowledge of Allegations Against Mr. Thomas

NKSC Attorney Carrol answeted for the NKSC when 1 asked what knowledge -
the NKSC had regarding the allegations against Thomas and when they ﬁnaﬂﬁz learned
of the a]legatioﬁs. Carrol stated that the NKSC did not receive any information ot
complaints regarding Thomas’s testing and did not have any knowledge of them before
2021. |

Mary King ‘%xrho is the NKSC CFO, attends all the NKSC meetings, and she
does not believe that the NKSC was ever notified about the complaints against Thomas
in elther 2017 or 201 8. In addition, King has reviewed the minutes of both the public |
and executive meetmgs of the NKSC and found no mention of the allegations.

The NKSD purchased the Tn-Body 270 Body Composition Analyzer machine
for apﬁroximately $5,000, paid for from various sources, including the Booster Club.
The putpose of this purchase was to address the issue of Thomas doing his hands-on
testing and fat testing. Howevet, it is unknown if the NKSC knew that this machine
was being purchased and the reason behind its putchase.

There is also no infotmation of any parent repotting these fat tests to any school

official

Fossa’s Information

Fossa was hired as the new athletic director in 2017 and remained so unt] his

untimely death. He was involved when the questions about Thomas were raised in 2017
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and 2018. He would have been responsible to ensure that Thomas changed his practices
in 2018. It is unknown if changes were made. Thete are no records available concerning
any documentation of those changes, and obviously, Fossa is not available to answer

these questions ot provide any documents about these questions.

Monsignor Clarke School Hiting of Thomas

There is conflicting information about the hiting of Thomas by Monsignot
Clatke School. The principal of Monsignor Clatke School, Dr. Lisi, has stated that he
asked for and got a favorable reference When hiring Thomas.

When I contacted Lisi, to ask him about this.information, he declined to speak
to me and referred me to the press spokesman for the Diocese. I did not contact theis
public relations spokesman.

Lisi,l has firsthand knowledge of what happened. There is a transctipt of a
voicemail that he left for Morse, in which he indicated that he was looking for
recommendations, but that Thomas had already been hired, Lisi told Morse what class
and grades he would be teaching, (Exhsbit 14, |

Motse’s position is cleat. She responded to the phone call'and said that Thomas
was employed for a period time by NKSD at NKHS, but that she could offer no other
tecommendation. |

Morse indicated that this is the standard response a person would make when
they cannot give a favorable recommendation, and it should have been a red flag for
anyone receiving that information that there may have been a problem.

Monsignor Clarke hired Thomas knowing that he was leaving a higher paying
public-school job whete he was also the head basketball coach of a successful program

at the high school level,
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Summer Camp _ _
"The NKSD ran 4 summer camp for many yeats at NKHS. Thomas had been the

summer camp director for over 20 years. The NKSD rules and tegulations governed
the finances of the summer camp. Thete is a separate enterptise account for the camp,
from which the coaches’ salaties were paid along with expenses for the camp. I am
unable to determine if there were any repotts to the NKSC other than the financial
réports. From the information I have received, it appears that Thomas had complete
control over how the camp was run, including making recommendations about which
coaches should be hired for the camp and deciding how money was going to be
allocated to the different progtams at the camp.

In the five years before the COVID-19 pandemic, an average of 500 athletes
patﬁmpated in the camp. Additionally, in the five yeats before the COVID-19
pandemic, the camp brought in an average of $86,384, and the expenses were $63,970,
with an average remaining balance in the summer camp account of $18,414, Tt was a
half-day camp that started at the end of June and went until the second week of August,
The parents paid a telatively minimal amount of money for them to participate, and
that ﬁqoney was deposited into the camp's enterptise ACCOUNL,

In 2020, there was no summer camp because of the COVID-19 pandemic. In
2021, after Thomas had left, the NKSD ran a limited summer camp. Accotding to

- Cobain and the new director of the summer camp Kayla Shulter, who is the NKHS

girls” basketball coach, had no information made available to them to determine how
to tun the camp. Cobain spoke to the various coaches and put together a progtam of
their own, which again, was limited due to COVID-19. T note that Shulter was paid half |
the salaty that Thomas received when he was the director of the camp.

There was limited knowledge ahout the camp. For example, Cobain and Shulter

thought that the salaries were determined by how many children attended the camp. In

38



fact, the NKSC voted on appointments and wages of the camp's coaching staff in the
spring each year.

King reports that the NKSC was involved in a reotganization of the summer
camp at some point.

No one seemed to have any knowledge ot understanding of VhOW the decisions
for the summet camp wete made and how the revenues were distributed. From the
information T have teceived it appears the athletic directors defetred to Thomas to make
decisions about the camp. When asked about it, Auger said the school disttict had
nothing to do with it and that he knew nothing about it: Thomas ran it on his own.
Howevet, Auge.r was involved in vatious email chains discussing the summer camp with
Thomas and others and sent a signed letter to Thomas one year, congtatulating him on
his appointment as ditectot. Evetyone stated that Thomas ran the camp and made all

the decisions.

- Kenyon Role in Testing

Many people believed that Kenyon was the architect of the athletic testing regime
at NKIS. Thete were also earlier allegations made against concerning financial mattets.
Kenyon provided me with a letter indicating that he was cleared of those charges and
at the time he was working fot a school system on Cape Cod.*

At the camp run by Kenyon in 2005 with Athletic IQ, the body fat composition
station was overseen by Thomas. This testing station was in gym with other students
present, However, Kenyon denies there was any fat testing done‘using handheld calipers
during the Athletic IQQ testing.

Thomas had asserted that he discussed his testing with othet coaches and athletic

ditectors. All these individuals deny this except for Kenyon. Kenyon does agtee that

% At the time I met with Kenyon, he was employed as the principal at Nauset Regional Middle School,
but he resigned from that position duting the last week of May 2022.
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‘Thomas told him that he performed these tests with handheld calipets and discussed
results. But Kenyon denies knowing the other circumstances or procedures that

Thomas used duting his testing of students,

Other Principals and Athletic Directotrs

Thete has been a great deal of turhover in both the athletic ditectors and
principals of NKHS in the 20 plus years that Thomas was conducting this testing, Many
of them left NKSD 10 plus years ago. Of the former principals and athletic directors II
have spoken too, they all indicated that they never were informed about Thomas’ testihg

and nevet reccived any complaints about Thomas’ testing.

Student Reaction to Thomas’s Testing

Among the individuals, I have spoken with, along with the records and
statements compiled by the NKPD, Conlon, and Olivetio, it appears that the tesponse
to Thomas testing among the students was vatied. ‘There are some students, a telatively
small number that filed complaints. Many of them indicated that it took them yeats to
recognize what happened to them and understand that what happened to them was not
tight, not apptoptiate, and was abuse. They believe that it has had a significant impact
on their lives, harmed them, and they intend to putsue additional actions. I would note
that some of these individuals were the ones that ate alleging more specific and intrusive
bodily contact. -

The .vast majotity of the students will not file any complaints, even though they
thought it was weird, creepy, and made them feel upcomfdrtable at the time. They did

not believe it was a big deal*’ and they did not want to get involved with anything that

77 Sge Professional Standards and Practices Commission, Commonwealth of Pennsylvania, Recognizing
and Reporting Sexnal Misconduct Under the Educator Discipline Aer
(hteps:/ /www.pspe.education. pa.gov/Documents/ Ethical %20Practices / Publications/Recognizing

%20and%20Reporting%20Scxual%20Misconduct.pdf) [hereinafter Reporting Sexual Misconduct]

40



might jeopardize the school, the team, or their friends.”® In hindsight, they believe it
was inapproptiate and improper, but they have delt with it and do not wish to get
involved.” They think the situation should be cotrected and not go on, but they want -
no further involvement.

- There is a group of students and some families that still actively suppott Thomas,
Some of them were tested, and some wete tested without clothes og. They thought he
was a good coach. They thought they benefited from his training and his programs.
And, even in hindsight, they may think while it is probably not the best way for Thomas
to conduct these tests, that they were helpful to. their development. They do not harbor

any resentment ot hard feelings towards Thomas.

(discussing that it is common for students to dewnplay or be confused about what happened.
Futthermore, it common for students to not want to report it with only five to six X pereent of incidents
of child sexual abuse to be ever reported).

# See Amanda Neuyen ct al., Child Sexnal Abuse, (Apr. 2014) (accessed through the Nat. Lib. Med
https:/ /www.ncbi.nlm.nih. gov/ pmc/articles/PMC4413451/) [hereinafter Child Sexual Abuse]

% See Id. (discussing that boys fail to report and seek suppott because of gender norms that they should
be self-reliant so that they should be able to handle the abuse on their own).
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V1. Failures

Thomas’s Version of Fat Testing of Students

This testing was done by Thomas when there was no policy in existence at

the school on athletic testing,

Additionally, based on his resume and records, Thomas had no training

whatsoevet to conduct these types of testing,

He is not an athletic trainet.

- He had not received any training or any instructions on how to conduct this

type of testing.

While weight testing, done using a caliper skinfold technique, is conducted
on students involved in wrestling, it is done so under regulations provided by
the RITI. Unfortunately, the protocols and instructions for testing done for
wtestling were not followed when Thomas conducted his fat testing,

The testing was done, not in the athletic atea, but in a scparate and isolated
area of the school.

There wete no othet adults present while Thomas was doing this testing.
Testing was petformed on a one-on-one situation, with only Thomas and the
student present,

Thete does not appear to be any actual knowledge of this testing by any
athletic director, principal, or supervisot of Thomas nor any permission given
to Thomas to conduct these tests,

The students, for the most part, were recruited by Thomas and included not
just the boys’ basketball players, but also male student-athletes from other

sports.
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After recruiting them, Thomas would ask them if they wanted to take their
clothes off duting the testing, From the information that has been gathered,
it appeats that half the students took their clothes off and half did not.
Informed consent was not given by any patents to Thomas for him to
conduct these tests on their children.

The parental permission form that Thotas suggested was used, did not
coﬁvey sufficient information for the parents to make an informed decision
as to whether they agteed and approved of the type of testing suggested by
Thbmas. |

During conversations with parents, some indicated that they knew that the
testing was occurring; some of them signed a consent form, but this consent
was undoub‘fecﬂy not infotmed consent.™

They were not aware of precisely what Thomas was doing, although some
indicated that they knew calipers were being used for these tests.

But they did not know the details, including that theit child may not have
been clothed duting the testing.

Some of them were pleased that Thomas was doing this testing and thought
it was helpful for their child as they strove to be in better shape.

None of the parents questioned Thomas about the specifics of his testing or
his training or ability to conduct this type of testing propetly.

Fat testing, when conducted by anyone—not solely at the high school level—

1s generally done in three areas: the biceps, the shoulder, and the waist or hip

atea.

* Not could the students reasonably consent to the testing, See Child Sexual Abuse s#pra note 28
(“Consent is an agteement between two equals. The student-teacher relationship is not an equal

 relationship. The educator always has power over the student by virtue of his or her position.
Therefore, consent is never a defense ot a mitigating factor in cases involving educator sexual
misconduct regardless of the age of the student™).
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® Thomas performed his tests on locations all over the including the upper and

inner thigh near the scrotum.

o The test results were not given to any of the coaches of student-athletes not

on his team, and the test results were not discussed at practices.

» 1 contacted a number of experts and researched information concerning the
(1) Stdndards of testing, (2) what was considered notmal, (3) what was
-protocol; (4) what was helpful, and (5) what was necessaty. I did this to
determine whether there was any valid justification fot the fat tests being done
by Thomas for high school athletes, particulatly basketball players.
* The information I received, overwhelmingly indicated that there was no valid
justification for these tests at the high school level, *!
® 'There were only two individuals that I spoke that had handheld caliper fat
tests done on the thighs. Both individuals had these tests done when they
were in college. |
¢ No one during my review has suggested that any kind of testing like this, at
the high school level, was ever appropriate.
» They all state there are better ways to test students and basketball playets as

far as their ability and playing skills are concerned.

31 See also, Why Didn’t More Students Speak Out Against North Kingstown Coach Arvon Thomas?, The Boston
Globe, (Nov. 30, 2021) (outlining a discussion with Dr. Christopher Duggan, who is a pediattic
gastroenterologist and nutrition physician as Boston Children’s Hospital, who states that there is no
teason for people to be naked during fat testing, Dr. Duggan further states that measuring a person’s
height, weight, and waist circumnference is more accurate than using skin-fold calipers).
 Additionally, two community members who tesponded to my outreach indicated they were familiar
with fat testing using calipers on the thighs. One had this testing done while they wete in the military
and the other had training with this type of testing duting the coutse of their medical training,
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Administration’s Actual Knowledge of Testing and Complaints®

The NKSD allowed this naked fat testing to continue even though it was an
open secret among students and the community for over 20 years,

When it was reported to them, they took no meahingful action and did not
follow-up when there were complaints made.

The NKSD had the ability to address allegations of abuse by staff towards
the students, but they failed to do this.

Not only did the NKSD fail to protect theit student’s health and wellbeing,
but they also failed to provide notice of these allegations to agencies who

ovetsee education matters at the state and federal level,

They did not notify the U.S Department of Justice, with tespect to possible

violations of federal regulations, including Title IX.

Even more concetning, the NKSD did not notify RIDE of the allegations
against ‘Thomas; RIDE is the agency that certifies teacher in Rhode Island.
In 2017, the outgoing athletic directot, Hauge, saw 2 student alone in Thomas’
office being tested on his arm, and was distutbed enough about it to talk with
another teacher and then discuss it with Mancieri.

In 2018, Auger received a complaint about the fat testing from a former
student. |

On each of those occasions, no investigations were started by the

administrators at NKHS,

The administrators met with Thomas after what Hague witnessed in 2017 and
the report to Auger in 2018, They appeated to accept his word when he

explained why he was conducting the testing,

% This information was covered in Oliverio’s reports and there is no new information,
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New protocols wete put in place; and a new machine was putchased in the
fall of 2018.

Thete is no evidence of any effort to follow up ot monitor Thomas to
determine if, in fact, the new protocols were being followed.

There was no information made available to anyone, outside of those who
attended the 2018 meeting, about why the new machine was being purchased
ot even if it was being used.

Thete ate teachers and coaches in the building that do not use it and do not

even know where it is located,

There was never any questioning or discussion with any of the other head
coaches and assistant coaches in the athletic program about what may have
been happening regarding Thomas’ testing,

No students were ever questioned about what was occutting, after the various
reports to the school, about what may have been happening,.

Thomas was a respected basketball coach who was given free teign over his
program.

Because of his successful program he was not questioned about his various

coaching methods.

Thomas was allowed to run the summer camp with vittually no oversight.
In September of 2020, the assistant principal, Motse, was promoted to the
position of principal at NIKKHS. When she became the ptincipal, Morse was
unaware of any information, prior issues, ot complaints about Thomas. She
was never told about these issues when she was hired and given the

promotion to principal.

46



¢ In September of 2021, a new athletic directot, Cobain, was hited. But, again,
when Cobain was hired, he was not told about the allegations ot complaiﬁts
about Thomas.

* Both of these individuals have indicated that if they had been made awate of
any prior complaints against Thomas, they would have supetvised and

monitored Thomas in a much different manner,

Warnings/ Red Flags

Athletic Directors

* These athletic directors were responsible for the supervision of Thomas’s
activities in his role as head basketball coach,?

* It was the responsibility of the various athletic directors that supervised
Thomas to ask questions about the testing he was petforming, These athletic

directors include Kenyon, Hague, Fossa, and Cobain,*

Coaches

* Many people have questioned how the other coaches, teachers, trainers, and
athletic personal could not have known exactly what Thomas was doing.

® Many had worked with and for him for years cither with the basketball team
ot in the athletic department, |

* Several of them have stated that they knew he was doing some type of fat

testing, Some individuals acknowledged that they knew that Thomas was

* When Hague witnessed a student in Thomas’s office, he immediately notified Mancieti about what
he saw. Kenyon has said that he discussed fat testing performed vsing handheld calipers with Thomas,
even though he denies knowing the citcumstances and procedures that Thomas used.

* While I was able to ask Hague and Kenyon about their actions and responses to Thomas’ testing,
unfortunately, due to his untimely death, T was unable to ask these to Fossa and he did not have the
oppottunity to explain or defend his actions.
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using handheld calipers and that he was doing testing in his office. They
understood he performed the test in his office because his computets were

there and therefore it was easier for record keeping.

There is no information available th;a.t indicates that Thomas discussed the
specific circumstances of the testing he was doing with any of the coaches.
All deny discussing the testing with Thomas

No one saw the testing in Thomas’ office (except for Hauge and when he
reported it), |

All the coaches, except for one, now agree, that it was not wise to be with a
student alone with the doot closed, let alone doing testing.

All state now that if they had known what and how Thomas was doing, they

would have done somethin_g.

Many students considered Thomas’ testing an open sectet which they

discussed in school.

‘These students assumed the other coaches knew and some indicated that they
told teachers and coaches that they had to leave eatly ot skip class because

Thomas was testing them.
No student told the coaches about it,

The coaches all state that Thomas did not discuss the results of the testing

with them.,
No coaches received any complaints about the testing being done.
All the coaches all indicated that they never suspected that he was doing

anything wrong, |
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It appears cleat that thete wete red flags or warning signs that should have

produced questions ot discussions within in NKHS at the very least.”

Thomas Leaving with Unknown Materials

When Thomas was suspended in February of 2021 and was- escorted from
the premises on Friday, Februaty 19%, he exited with various materials.
‘The contents of these material were not checked or inventotied by either

Morse or Cobain as they escorted him from the building.

I July 0f 2021, when Thomas returned to remove mote items from his office
Lally, did not look at or inventory what he was removing,

Based on his job at the time as the audiovisual and communications teacher,
Thomas' classtoom and office wete filled with volumes of electronic data,
statistics, videotaped recordings, recruiting tapes, and scouting tapes.

At no time, did anyone take an inventory of the matetial in his classroom to
detetmine what was there and what he may have taken with him. The police
report indicates that the NKSD staff had advised the police department that
they would seatch Thomas’ classtoom, the assorted digital media in the
classtoom, or other suspicious materials for evidence relating to the case, but

to my knowledge this was never done.

% Sez also Reporting Sexual Misconduct supra note 27 (discussing how red flags are warning signs that
does not equal proof that an educator that is engaging in sexual misconduct. Some of the red flags
that they kst include and student with inappropriate sexual behavior or knowledge along with increased
time with one adult. Behaviors of adults that should raise red flags of sexual misconduct include
spending more time with children than other adults, close personal relationships with students,
singling students out for special attention or privileges, time alone with students, time in ptivate spaces
with students, various forms of touching even if the student resist, and exchanging personal
communications in written ot electronic form).
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Thomas was able to leave the ptemises with his school issued laptop
computer. It was not until several weeks latet that this computet was teturned

to the school,

NKPD Does Not Report Allegations to NKSD

At no point, ptiot to the Febtuary 2021 complaint, did the NKPD ever
inform the NKSD of the complaints they received about Thomas,

The NKPD received a conﬁplalht in June 2018, The received an anonymous
tip from the FBI in January 2021, They nevet told the NKSD about the
complaints they received.

In June 2018, they attempted an investigation but did not have a complainant
who was willing to go forwatd to prosecute a case.‘ |

The NKPD indicated that they‘believed it would have been irfesponsible to
send this information to the NKSD without a named complainant. ‘They say
they receive many complaints with no basis, with no one willing to file a

complaint and they were concetned about defaming a teacher without a-

. treasonable basis.

While not having a complainant that is willing to go forward does raise
questions about the reliability of the complaints the NKPD at the very least
should have considered notifying NKSD about these allegations since they
concerned the safety of theit students.

In both instances, perhaps if the allegations had been quietly conveyed to
NKSD, theit response to the 2018 and 2021 complaints may have been
different. This is evidenced by a statement that Auger has made, where he
indicated that if he knew of the 2018 repott to the NKPD, he would have
responded differently to the report made to him by FS #3.
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Limited Investigation and Communication by NKSD/NKHS

When the school received the complaint from a former student regarding
Thomas’ fat testing in February of 2021, they took action tegarding Thomas’s
employment, | |
There was no questioning, meetings, ot discussions with any of the coaches,
parents, or the students in the basketball program or the athletic department.
The school adminjstrﬁtion told the coaches and the team that Thomas left
tor personal reasons.

The individuals involved thought that he had a health issue, as COVID-19
was still 2 majot issue at the time, and they were all concerned abt_)ut his health
and the health of his family.

Students and parents brought food to his house for some time after he had
already been notified, by the NKSC, that he was going to remain on
administrative leave for the rest of the school year and then terminated.

No information or direction was given to anyone at the school with respect
to confacting him, or any issues involving students and him.

Thomas continued to communicate with Gormley, who was made the interim
basketball coach upon Thomas’ suspension, to give him advice regatding the
basketball team, inform him about things that needed to be attended to, and
CONVEY Messages OI’.l his behalf.

Thomas contacted at least two other faculty members for references after he
left the school district.

The NKSD did not release the findings of the Olivetio teport when
completed in June 2021, Tt is questionable whether without the public and

press inquiries about Thomas’ subsequent employment at another school,
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that the report would have been made public. It is also unknown whether

another report would have been ordered without the public criticism,
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VII. Questions Answered

At the beginning of my review of the allegations of fat testing by Thomas 1
wanted to answer three fundamental questions,

Those being: 1) what happened, 2) why it happened, and 3) what possible steps
that can be taken to ensure that something like that does not happen again in the Town
of North Kingstown.

Based on the discussion above, along with research and discussions with experts -

in the field of high school athletics, T attempt to answer these questions below.
\

What Happened?

Based on the information reviewed here and compiled by other investigations,
the facts are uncontested, with the exceptions noted above. There appeats to be no
dispute about the basic fat testing conducted by Thomas.

The question thus becomes, was this acceptable conduct by a teacher/coach,

I firmly believe that any reasonable petson would say that this coﬁduct was
inapproptiate, improper and not acceptable. Whethert it is the basis for any ctiminal

chatges ot civil liability will be determined by others in coutt.

Why it Happened?

"The answer to the question of why it happened, is unfortunately not an easy one
to answet, but is one that demands attention. Especially because the answer to why it
happened, will guide the answer of how to prevent something like this from ever

happening again.

1} Thomas’ Actions

* Thomas normalized his testing. He did the actual testing in ptivate and kept

the citcumstances of his testing secret.
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2)
A)

B)

Many students stated that they felt it was a rite of passage and a part of being

on the basketball team.

He conducted these examinations in his communications office, which is not

anywhere near the athletic wing of the high school.

He performed these tests behind closed doot in that office on students ages

14-18 who had no ot limited experience with any physical testing.

The arca where the testing was done is not as public an area or as frequented

as the athletic wing of the school.

Thomas did what he did and hid what he was doing so that no one saw was
he was doing.

Thomas has indicated his reasoning for that was to give the students he was
testing mote privacy during the test and that by being in his office he would
be neat his computer equipment which would make it easier for him to create

the recotds of these tests.

No reasonable person would think that those reasons ate sufficient or

acceptable.

The School Administration Failed to Adequately Respond
Within the disttict there appeats to be 2 protection mentality which is

insensitive to cettain complaints and ineffective at responding to them.

Thomas was a respected colleague and was trusted.
He was popular and assisted the administration with many events,

Thomas was the “go to guy” if thete were any questions about

communications and presentations in the school.

So, he got a free pass.
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e No one questioned him.

C) The NKSD has a commitment to a successful sportts program.‘

* Thomas ran his team and program, doing anything, anywhere he wanted,

D) There appears to be a concern about teachet’s tights and frustration with
possible litigation and disciplinaty heatings. ¥
* 'Those concetns seem to take priotity over the protections of student rights

and the development of procedures to deal with employee behavior.

3) Too Much Trust, Not Enough Questions — Failure to Detect Warning

Signs by Coaches, Teachers, and Athletic Directors

e In spite of there being no complaints received it appears that there were
warning signs,

e It was an open sectet amongst the students and discussed by teachers,

A) Trusted Colleague

®* Thomas had become, in his over 30-year long tenure with NKSD, an

important, respected, and successful member of the teaching community.

o He was always well prepared,.the students in his classes did well,

3" See also Matthew Healey, Why Didn't More Students Speak Ont Against North Kingstown Coach Arron
Thomast, The Boston Globe, (Nov. 30, 2021) (Outlining a discussion with Rachel Lovell, who is an
assistant professor of criminology at Cleveland State University, in which she states that when there
a suspicions of wrongdoing “{o]fficials should encourage an environment of reporting and follow-

up...
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¢ Not only was he trusted by his colleagues, but he was refetred to as the

“golden boy” in the school by fellow teachers and coaches. He was “the

7238

guy
* Some teachets have indicated that of all the people who worked in the high
school, he would have been the last person that they would have suspected

of doing anything like this.*

B) Respected Coach

* In addition to the collegiality and respect, there was a commitment by the
school to have a successful athletics depattment and to support the coaches

in that department.
e Thomas in addition to being a teacher was a coach who was respected by the
students, his fellow coaches, and the basketball community in Rhode Island.
e The players on his team did well. |
* He emphasized physical fitness and training as well as preparation. |

* It has been stated he was always willing to assist his playets with their
prepatation for the scason and had a system in place for prepating them to

play beyond the high school level.

() Coaches ate not trained and do not see to have an awareness of boundaries
and watning signs or of their responsibility to question and report

misconduct.,

% See Reporting Sexual Misconduct supra note 27 (stating that it is 2 myth that a trusted colleague
would never engage in acts of sexual misconduct and that the fact is, “Offenders do not wear an ugly
mask. They wear a shield of trust” [quoiting Patty Rase Hopson). -

* See Id. (discussing that sexual misconduct can happen in any school and that all allegations must
been taken seriously even if the allegations are difficult to believe and involve a petson you would
never suspect of hatming a student).

56



4) Lack of Student Reporting

The next question, which is a genuinely troubling part, is why none of the
students who were tested ever reported it to any teachets, coaches, faculty, or the
administration at the high school,

It bears repeating that there is no information available to me which indicates
that any student ever reported it to a teachet, coach, ot administratot.

This is surprising and disturbing to me especially when you consider the number
of students and the length of time in which Thomas was conducting his fat tests.

- Unfortunately, after conducting research, speaking to professionals, and students

as well as patents thete appeat to be many explanations for this,

1} Thomas normalized this testing.

0 He had been doing it for a long time, it was patt of the routine, and it was
accepted by many of the students, especially as a part of the basketball
training routine. - | |

o Because he normalized his testing, the playets on his team accepted this
testing as a part of being on his successful team along with getting the
playing time they wanted.

o Some of these students had never had an athletic test/body fat test and
did not understand how athletic testing/body fat testing should have been

done and what was appropriate for this type of testing,

2y Young men under report sexual abuse, especially non-invasive sexual contact
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O

Rescarch shows that young men do not discuss, let alone report, abustve
behavior towards them to adults.® |
'This is especially true, when the abuse is perpetrated by a male, and has
sexual ovettones, ¥

Young men, considet abuse as a sign of weakness, and to teport that abuse

would show the world their weakness.

3) They thought othet coaches and teachers knew about it and nothing was done

to stop it.

O

The students have said that Thomas’ testing was an open sectet in the
school.

A student has stated that he had emailed his teachers to let them know
that he was going to miss class to be tested.

The students assumed that the othet coaches and teachers knew about the

testing and did nothing to stop it from occurting,

4) 'T'his was a tite of passage.

O

The petception was that if you wanted to be on the basketball team, you
did the testing. | |

They respected Thomas as a coach.

He was successful.

They wanted to be on his successful team,

They wanted more playing time,

"They wanted to please him.

¥ See also Child Sexual Abuse spra note 28. (According to this teport older adolescents while not
telling adults about abuse they suffered but will tell their peers),

* See Id
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o 1f they want to play that sport, they have to place overwhelming trust and
taith in their coach and trainers,

© That trust and faith is only heightened when those coaches and trainers
have been successful.

0 They wete led to believe by Thomas that this type of testing would help -
them do that. |

5) In athletic culture the way the coach wants something done is the way it is
done,

o 'Thete are specific poxx}er dynamics that allow abuse like this in sports
culture.

o 'This power dynamic cteates the perfect conditions for coaches to create
an improper yet hidden situation if left unsupetvised.

o Coaches may, at times, be the most important and powetful petson in a
student-athlete’s life and education,

o Coaches ate often not seen by their athletes as just coaches, thejr can also
be seen as mentors and patental figures to whom the athlete could talk
about anything,* _

0 Successful coaches generally demand their student athletes petform at the
highest levels, both academically and athletically. ‘

o The more successful a coach is, especially for an extended petiod, the
more an athlete will find them automatically credible. This credibility leads
the athlete to accept the practices of the coach without question.

0 Research shows that athletes are drawn to coaches they perceive as great

because they can also mentor them both on and off the field.

* See also Id. (discussing how a child sexual abuse survivor is less likely to disclose the abuse when they
have a close relationship to the perpetrator of the abuse).
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o Coaches have the power to control who is on the team and who gets
playing time.*
o To get this playing time they had to be successful athletes and that requires

being physically fit,

6) ‘They believed if they had reported it no one would have done anything about
it. |
o 'They wortied about teporting the testing being detrimental to the team
and béing blamed if they said something
o Victims of abuse fear the pressures that are a part of reporting that abuse,
including not being believed, reliving their trauma, and the stress of being

involved in an investigation about their tepott.*

3 See also Matthew Healey, Why Didn’t More Students Speak Out Against North Kingstown Coach Arron
Thomas?, The Boston Globe, (Nov. 30, 2021) (Outlining a discussion with Rachel Lovell, who is an
assistant professot of criminology at Cleveland State University in which she states that “predators”™
look for environments in which they have unchecked power and access to children. She further
discusses how in these types of cases there will be a “whisper network of athletes” who realize that
something is not tight and that institutions should create an environment whete reporting these
rumots is encouraged) See fiinther Reporting Sexual Misconduct saprz note 27 (noting that tumots ate
an impottant source of information about possible sexual misconduct by educators and states that all
rumors should be investigated. Rumors can include students using nicknames such as “cteepy” ot
“petvert” fot an educator who is engaged in acts of sexual misconduct).

M See also Matthew Healey, Why Didn’t More Students Speak Qut Against Novth Kingstown Coach Arron
Thomas?, 'The Boston Globe, (Nov. 30, 2021) (Outlining a discussion with Rachel Lovell, who 1s an
assistant professot of ctiminology at Cleveland State University, in which she states that boys are
generally not believed by institutions when raising allegations such as the ones in this case. She goes
on to discuss how this causes survivors to feel victimized by these institutions that should be helping
them which causes them to not want to patticipate in investigations into their allegations).
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VIil. Recommendations

What Can be Done to Prevent Similar Incidents in the Future?

Having reviewed what happened and why it was allowed to héppen, the most
ptessing question is this, what actions can the NKSD take to prevent a similar incident
like this from occutring in the future,

The NKSD must immediately take measures to ensure that this does not happen
again,

The reports prepared by Olivetio gives some general school and athletic
recommendations and I endotse those recommendations. The NKSD has begun to
take some actions on these recommendations, |

Since Waterman was named the interim superintendent, he has been proactive
in handling and éommum'cating the new aﬂégations and he has been working to make
changes in the school depatrtment as well as the athletic department, specifically. He has
made some changes and is contemplating other changes. 1 am not aware of all the
changes that he may be consideting, These changes may be consistent ot in addition to
the tecommendations I am making here. I want to acknowledge the effotts to begin
change.

They have already started to make some changes and started doing training of
their employees.

Lally, the human tesource difectbr/Title IX administrator for the NKSD
indicated that he has conducted education seminars at NKHS and the two middle
schools for all facultjr and students in Match and April of 2022,

- The ditector of people personnel services, Catson, has also Been meeting with

the guidance counselors, to renew their goals with tespect to dealing with students and

** This is the first time that he believes it has been done in several years. He does not remembet it
being done since he started with the school district in 2016.
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being aware of these situations. She is also making arrangements with Day Otie to come
in and do educational programs in the schools.

As noted below the NKSD has restructured the athletic department so that the
athletic director now reports directly to the supetintendent.

Furthermote, Waterman and Cobain announced that coaches will be required to
complete additional training, Coaches will also be required to communicate with
students — with the students’ parents included in the communication — only by their
school email ot an app that will be in place by the fall.*

While these changes are a start, they are just that and more changes need to be
made to address the mistakes in how these allegations were handled and to prevent
future situations like this one,

I recommend that the NKSC teview a teport entitled A Case Study of K-12

School Employee Sexual Misconduct: ILessons Iearned from Title IX Policy

Implementation® as it wotks to revise various polices in regard to sexual misconduct
in schools, |

This study looked at five school districts around the country (both geographically
and demographically diverse) that had an incident of sexual misconduct by a school
employee duting 2014 and then came up with five categories of recommendations that
a school district should implement to prevent incidents from occurting in the future,

The report defines sexual misconduct in - the school envitonment btoadly to
include “any behavior on the patt of an educator intended to establish an inappropriate
telationship with a child ot student, tanging from inappropriate comments or jokes to
sexual intercourse.”® They note that sexual misconduct is not the same as sexual

abuse.” It is important not confuse sexual misconduct with sexual abuse. “While the

“ When discussing coaches communicating with students during this announcement Waterman told
patents that the school wants to know if their child is being communicated with in any other mannet.
# Accessed through the National Ctiminal Justice Reference Setvice of the U.S. Department of Justice
(https:/ /www.ojp.gov/ pdffiles1/nij/ grants/ 252484 pdf).

* See Child Sexual Abuse sprz note 28.
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definition of sexual misconduct covers all forms of sexual contact and what is
commonly referred to as sexual abuse, it also includes the larger set of inappropriate,
unacceptable and unprofessional behaviors that may lead to sexual contact.”® They go
on to explain that sexual misconduct may involve ctiminal behavior but it also captures
conduct that while not always illegal, is desighed to groom the student for future sexual
contact.”

They first looked at: 1) the school districts’ policies (formal and informal), 2) how
those policies were implemented both before and after the incident, 3) locating
loopholes in those districts’ cutrent policies, 4) detetmining the challenges and
limitations of those policies, and 5) determining the best practices for preventing and
reporting sexual misconduct by school employees.

Based on theit study of those districts’ the authots came up with
recommendations which they placed into six categories: policies and précedures,
prevention, training, reporting of allegations, investigations of allegations, and response
to an incident. Fot each one they discussed their findings, current challenges, and
recommendations on how they could be improved,

Employees of a school district can be given notice that failute to tepott violations
can be a basis for suspension and can be reported to state officials.

The report also includes in Appendix D the tools that the authots used to review

the districts involved in the study, which may be helpful as the NKSC looks to teview
| its policies. Finally, the report does not focus on athletics; howevet, its findings can stll

be applied to the athletic context.

¥ See 1d.
0 e 1d.
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Based on the review that I have conducted, along with research and discussions

with expetts, I submit the following recommendations for consideration by the Town

Council and NKSD.!

Specific Recommendations *

Hiring Coaches

The NKSD should immediately review and update their policies with respect
to hiting coaches, full-time, part-time, or volunteer coaches and tegardless of
whether they are employed by the disttict as a teacher of not.

There needs to be a more robust hiting process for coaches, and it should be
placed into a written policy to ensure that the coaches that the NKSD does
hire to coach their students have sufficient qualifications and certificates to
be coaches. .

Once a coach is hired the NKSD should do a yearly background check,
especially if the coach is not an employee of NKSD.,

Training for Coaches

The coaches must be appropriately trained and educated.
There are many different programs for training and educating coaches

One training program that T would suggest be mandated by the NKSD is the
Minor Athlete and Abuse Prevention Policies (MAAPP} which was created

by the U.S. Center for SafeSport.” This is 2 comptehensive training that

*! Some of these recommendations are already being considered and some have been put in place by
the interim superintendent already. : :

52

I am aware that there is a financial impact to these recommendations including: incteased

supetvision of the athletic department, additional - availability of social workers, mandatoty paid
certifications, and the potential cost of resolving litigation. But doing the right thing often costs
money. The money being spent will protect and take cate of the children of the town.

* See https:/ /maapp uscenterforsafesport.org,
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applies to situations where there is an adult participant, a minor athlete, and
contact between them related to sports participation, The training is designed
to show what is and is not appropriate behavior for a coach when they
interact with minot athletes.

» 'The final aspect concerning training of coaches is ensuting that the required
training and certifications are actually completed.

*  RIIL requites that the school principal certify that training required by them
was completed by each coach.*

® ltis not clear from the tecords that I have reviewed, that the certifications are
propetly supetvised, monitored, or recorded by the School Department, ot
principal, to ensure that coaches are up to date on their required training,

e Lally indicated that the NKSD has a system now that allows them to track
these certifications. |

 This system and its information need to be current and inclusive, and easy to
use and. Tn addition, this system should include alerts for when a coach is not
in compliance with the RITL requirements and any additional training

requirements of the NKSD. |

Training on Boundaries Between Coaches and Students

® Thetre must be education and training ptovided to coaches, student-athletes,
and patents so that they understand what the approptiate boundaries are.

Relationships must be professional.

e This training needs to make it clear to all what is and is not allowed. *®

** The National Interscholastic Athletic Administrators Association provides a certification program
for Athletic Directors. See https://members.niana.otg/page/Certification_CAA.

* See Matthew Fattermar, Her Tennis Coach Absised Her. Conld the Sport bave Prevented it?, NY'T, (May. 25,
2022) (discussing how a retired tennis stat and young female tennis athlete, who wete both abused by
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e Students must be educated so they understand what the boundaries are and

what is inappropriate and unacceptable behavior and language.

® ‘There should be no physical contact with students by employees, except for
nurses and athletic trainers, no sexual contact, no flittation, and no comments

about physical appearance.

* This training must inform students that if there is ever anything said or done
that raises questions or makes them uncomfortable that they can and should
question it,

* [t must be made clear to all, there is nothing about unacceptable language ot
behavior that is part of any rite of passage ot a team requirement.

* This topic should be discussed tegularly, and boundaties taught using

practical examples
¢ It must make clear to the students that thete is a person outside of the athletic

department to whom they can discuss their concerns and that there will be

no tepetcussions ot retaliation.

Communications by Coaches

¢ ‘There needs to be specific written policies and procedutes created by the
School Department on communications between coaches and student-

athletes.

e These policies should set forth what is allowed and not allowed and the
sanctions for violations of these policies.

o After the creation of this policy, there should be education and ttaining of

every coach in the district on this new policy.

| theit coach, ask for young athletes to be taught about boundaties because they believe if they had been
the abuse they suffered would not have occurred).
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* This policy needs to cover communications by email, texting, phones calls,

and the vatious social media platforms,®

e It needs to regulate how and Whén communication is permitted and require
that parents are a patt of any communication between a coach and a student-
athlete.

e All communications should be on an approved app — visible to parents and
a part of school records.

® 'This policy needs to clearly prohibit any communication that is solely between
coaches and student-athletes.

¢ There needs to be a much greater level of communication between the
coaches, parents, and the school with respect to all the activities of the athletic
department, This should include what is expected of the coaches, students,

and parents along with what is allowed and not allowed.

* This communication must occur at the statt of each sports season and be
done in person and writing. This meeting should include the athletic director,
coaches, student athletes and patrents.

* Attendance at this meeting should be mandatory and a requirement to play

on and coach any team.

Policy on Athletic Testing by Coaches
® There must be a specific written policy from the NKSD regulating all athletic

testing to be conducted on students in either the physical education

department or athletic department.

* As noted above NKHS has already taken action on this by changing their policy regarding
communications between coaches and student-athletes.
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¢ 'This policy should be crafted with input from the athletic director, chair of
the physical education department, principal, and superintendent,

e This policy should also be communicated to the patents and students at the
statt of the'school year and for athletics at the start of each sports season,

both in person and writing,

* This policy needs to clearly indicate what types of testing are permitted, the
manner and citcumstances of the permitted testing.

¢ Any policy that allows for physical contact between an adult and student
should be generally prohibited.

* This policy should extend to coaches, physical education teachers, athletic

trainets, or anyone else that has close physical contact with students,

Increased Supervision of the Athletic Department

* While creating the new policies above is an excellent first step towatds
changing the culture within the athletic department, thete will be no
meaningful changes unless there is increased supetvision of the depattment.

* This increased supetvision cannot just be the requitement that coaches sign
off that they understand the written policies. This policy must include that
the superintendent, principal, and athletic director regulatly attend practices
to see what is happening and have convetsations with students involved in
athletics,

* The allegations at Davisville Middle School have shown the importance of

direct supervision of athletics at the middle schools. -

¢ While there is a need for more supervision of the athletic department from

the inside the department, it does not mean that the principal or
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superintendent should not also ensute that they ate also supervising the

program.
This supervision is key to re-establishing the trust that the community once

had in the athletic department.

Responding to Complaints in the Athletic Department

There must first be a culture in the school that allows students to feel
comfottable in making complaints ot to question anything that makes them
feel uncomfortable without fear of retaliation.

Someone should be designated in each school's student services office that
student-athletes can go talk to about any issues they may have with a coach.
This person needs to be cleatly identified to the student-athletes, and the
students should be informed of who this person is at the start of every sports
season,

Having this person temoved from the athletic department will allow the
student-athletes to freely discuss any issues they may have with their coach
without fearing tepetcussions that may affect their participation with the
team. |

Once a complaint comes in regarding mapproprate physical contact between
a student and teacher it must be evaluated and investigated by an outside

investigator

Appropriate referrals must be made to the relevant governmental agencies.

Communication Within School Community

One of the most critical elements in incidents like this one is communication

with the community, both the community at large and the school community.
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¢ In the last 14 months, while all of this was pending, everyonc found out what
was occurring by reading the newspaper, watching the news, or heating
something on social media, with the exception of the letter in December of

2021 from Blasbalg,”

* Communication is necessaty whenever disciplinary actions ate taken by the
NKSD based on an allegation. After an investigation is completed, the tesults

should be released to the school community,

® 'The ptivacy and anonymity of the complainant and the accused must be

maintained until a thorough investigation is completed and actions taken.

Information/Complaints to be Brough to the NKSC

® The NKSC is separate from the school admiﬁistration, but they are
responsible for what takes place in NKSD. They ate the elected representative
of the town.

® The NKSC should be informed of setious inapproptiate physical contact

between students and district employees.

® The NKSC should adopt a policy regarding the monitoting and return of all

student/school records when an employee leaves the school.

*" That is a significant failure and an extreme contrast to how the Town of East Greenwich, who had
their own incident with a coach, handled that matter. Those allegations go to improper and
inapproptiate contact and behavior by a coach towards a student. In that instance, however, pethaps
from the benefit of leatning from the North Kingstown experience, the Bast Greenwich School
Department immediately opened an investigation. Their investigator conducted a sevetal months long
investigation and came up with conclusions and recommendations, As a result, the School Committee
fited the coach and are in the process of implementing some of the changes that have been
recommended by their investigator. They have done it publicly. They have kept the community
apptised of what happened by sending out a letter to the community. It appears that this is one of the
apptopriate ways of handling this type of situation. It is certainly in contrast to how the NKSD handled
this situation.
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» The NKSC can maintain the privacy rights of the complainant and the
accused by the use of an executive session to discuss these allegations, just as
they have while discussing the allegations against Thomas,

e The NKSC should ensure that a report.is made to RIDE and the Department
of Children, Youth, and Families (DYCE).

e The NKSC should make counseling available to students when an allegation
of inappropriate behavior by an employee is received. The counseling services

need to be provided by a school counselor or a private counselor,

NKPD

e Protocols should be developed which allows the NKPD to advise the
NKSD of complaints of misconduct with any student by an NKSD

employee,

Partner with the Rhode Island Interscholastic League

® To better understand the training and education that is currently required and
ones that could be helpful for coaches, I met with the Directer of RIIL,
Michael Lunney, and coaches, including one of the premier coaches in Rhode
Island, Robett Palazzo, who is the head basketball coach at Clessical High
School, to get information and suggestions on what should be done.

o RIIL is a statewide otganization comprised of principals who determine high

school athletics policies, procedures, and rules.®

* T must note that the School Department has just changed the chain of command from the athletic
director to the principal, to the athletic director reporting to the superintendent. While that may give
the supetintendent more access and information on the athletic department the ptincipal is 2 membet
of RIIL and therefore they need to remain involved in the supervision of the athletic department as
they are the one of the people who help develop rules and regulations for the RIIL.
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I tecommend that the NKSD wotk with the RIIL to develop policies as to
what training should be required for any coach to complete before they can

interact with students in the athletic context,”

Both Lunney and Palazzo, when asked, have offered to address some of these
concetns through their organization and indeed suggest that the NKSD and
NKHS ptincipal actively wotk with RIIL in forming ideas and
recommendations that would not'only be useful for North Kingstown but

the rest of the state as well.

The RIIL at the end of this past Match, passed new requirements to be a
coach in Rhode Island, which includes more training for coaches. These
changes include adding courses from the National Federation of State High
School Association (NFHS) that coaches are required to take for the vatious
levels of certification, (Exhibit 15).
Lunney indicated that one of the reasons RIIL uses the courses provided by
NFHS is that the vast majotity of them are free. However, for the ones that
arc not free, 1 would suggest that the school depattment pay for those
coutses. '

The school district, just as the RITL has done, should not grandfather any

coaches from the training,

Proposed Legislation

* T suggest that the Town and NKSD partner with a legislator to consider

certain legislative changes.

* See Futtetman s#pra note 55 (discussing how the United States Tennis Association {(UST'A) does not
cettify tennis coaches or require any training unless the coach wotks for them directly, The chief
executive of the United States Professional Tennis Association asks why there ate no certifications for
tennis coaches are not certified in the same way as a golf pto (coach)).
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I would suggest a review of the Commonwealth of Pennsylvania’s
Educator Discipline Act (EDA) which is discussed in the repott,
Recognizing and Reporting Sexual Misconduct Under the Fducator

Discipline Act.®

The EDA provides a broader definition of sexual misconduct in the

education environment to include everything ftom inapproptiate
comments/jokes to sexual intercourse, including “any sexual, imdecent,
tomantic ot erotic contact with the chﬂd ot student.” (emphasis added).
The report also notes that sexual misconduct in schools. does not
always mean that the behavior in question will be criminal,

The EDA also includes teporting tequirements for sexual misconduct
allegations for the chief school administrator and educators. The chief
school administrator has 15 calendar days from learning of the
allegation to report. it to a statewide body. The allegations to be
reported include “every report, rumor ot suspicion.” This reporting
requitement cannot be avoided by enteting into an agteement with the
accused educatot,

Educators have the same tesponsibility to report every repott, tumor,
or suspicion of sexual misconduct, and they must report these
allegations within 15 calendat days from when they learned about it.
They have to tepott these allegations to their immediate supetvisot,
the chief school administrator, and the same statewide body as the
chief school administrator. . |

If cithet the chief school administrator or educator fails to comply with

these mandatory reporting requirements, they can be disciplined. This

* See Reporting Sexual Misconduct suprz note 27,
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discipline may include one or both of the following ~— “revocation of
the administratot’s or educatot’s certification and/or employment.”

o0 A new law modeled on the EDA will strengthen the reporting
regulations in Rhode Island while putting in penalties for educators
who fail to respond to repotts of sexual misconduct, which should lead
to accusations like the ones here being 'reported to RIDE and

thoroughly investigated.

¢ Other legislative issues to consider: ,

o A review of the RIDE teacher certification system including
determining what information is available to which educational
institutions: |

o A review of the processes for notifying school districts of disciplinary
action for teachers, coaches, and other school employees based on
conduct with students.

o Certification system of coaches, allowing for mandatory review of
yeatly cettification of coaches, and the process for handling findings
of misconduct against coaches.

o Changing the status of sexual contact betweeti certain aged students
and school officials.

© Review the availability and access of indicated findings of DCYF

complaints to RIDE and to school employees.

Summa
'The policieé and protocols suggested here will help prévent and stop wrongful

behavior in the future — but it is not enough.
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Change in Institutional Culture

There needs to be a culture change in all institutions that are responsible for the

cate of children. In every instance of sexual misconduct, the behavior is first and

foremost the responsibility of the individual who does the improper act. But for the

~actions of the wrongdoer, no child will be hatrmed.

Protocols and policies will help prevent and stop the wrongdoer’s behaviot,
but the institution has a responsibility also.
Educational institutions and the adults they employ always have to be

ptepared to deal with those that exhibit unacceptable behavior,

Each person responsible for the care of children have a responsibility to
watch, keep theit eyes open and question  anything that appears
inappropriate. It’s not always comfortable to question a cowotker, but it is

necessaty, because it is their business to make sure kids are safe,

" Some suggest that this watchfulhess makes us all paranoid, but that was said

when child abuse reporting became mandatory or when we were told to be
aware of domestic abuse, snicide, and bullying. But, on the contraty, it has
all proven éffective,

It is our obligation to question inapproptiate behaviot, report it and let the
expetts investigate it,

It is necessary because in many cases where a child has been hatmed, there
was someone that knew or someone who should have known. They could
have stopped it, but they did nothing. The culture of inaction allows the
conduct to continue, ot to pass it off to someone else, and that results in a

loss of faith in the institutions and the adults they employ.
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Change in Athletic Culture

Additionally, schools, patents, and coaches must also take a close look at
the athletic culture in the schools. Extracurticular activities are crucial fot
the education of the whole child. So many students ate involved in
athletics (almost one-half of the students enrolled at NKHS) that we must
focus on their well-being as student-athletes. That includes the win and
loss record, but mote importantly, the cate of the whole child.'

The current athletic culture in NK is not a unique one.

Sports create a unique environment. Coaches ate popular, respected,
talented and have a significant impact on the athletes, especially at the high
school level. Student-athletes ate hardworking, respectful, and motivated

to be physically fit and excel at both athletics and their academic WOI_'k..

Student-athletes generally want to support and protect themselves, their
team, and theit anonymity. They want to be notmal and protected from
blame or victimization. But unfortunately, their silence allows the
behavior to continue because the wtrongdoer knows no one will talk.

Coaches can have such a powerful and positive impact on a high school

student's life, and many do.

Because of that power we must ensure that coaches follow all policies,

protocols and precisely communicate what they are doing,

- We must create a culture in athletic departments that protects these

hardworking and high achieving students’ athletes from harm, and
encourages them to speak up when they see or hear about something

inappropriate that is occurting.

By doing this we can change the culture in the athletic departments in our
schools so that we continue to educate the whole child and give them tools

to succeed as adults,
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e

The administrators must actively monitor. the activities, and patents must

ask questions
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IX. Conclusion

There are few things mote ctitical to a person’s life than the education they
teceive when they ate young, We all know that education does not only take place in
the classroom, but also through extracutricular activities such as drama, clubs, and
athletics. But for the lessons that are learned to have their full impact, students must be

protected from the various hatms they may face.

All institutions that ate entrusted with our children must tecognize that is their
duty to protect them from harm ~— both from within and without.,

“Schools have a unique role in creating a climate within their schools that fosters
ethical conduct and practice and maybe the most important component in any program

of sexual miscount prevention.”!

The situation that has rocked the Nozth Kingstown community ovet the past
year and a half is not unique, We all have seen too many of these incidents over the
years, such as the sexual assault and sexual misconduct cases involving othet
institutions, colleges, spotts programs and religious otganizations.

While each of those situations and the one we face here ate all different, the
common thread they all shate is the failure to protect children from harm.

That is unacceptable. While we cannot prevent every incident from occurring,
we have a responsibility to our children to ensute that systems and policies are in place
to avoid as many of these incidents as we can. _

We must be able to distinguish between the individual wrongdoer and the failings

of the institution the wrongdoer works within,

* Child Sexual Abuse supra note 28,
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We must do that hete so the North Kingstown High School, North Kingstown
School Department, and the North Kingstown community can statt down the path
towards healing,

Aaron Thomas and any other individual who evet acted inappropriately towards
students has their own personal responsibility for their actions, and the ctiminal and
civil justice systems will determine that responsibility.

The North Kingstown School Department has its own tesponsibility to prevent

this from happening and stopping it o-nce'they realize what is occurting.

Protecting children should be the number one ptiotity of any school system, %
That is why a school system must ensute that they have p.roper hiting, training,
education, supervision, monitoting, and accountability for all its employees, no matter
their job at the school.

In additon, each school employee has a responsibility to be on the lookout for
any Waming's ot ted flags that may indicate that a child is in danger and report them
immediately. And once a tepott is made, the school system has a tesponsibility to
thoroughly investigate the information and take the approptiate actions based on their
.investigation.

Students need to understand and feel that it is okay to always repott anything
that makes them feel uncomfortable to an adult at the school ot their parents.

When a school fails, they lost the trust of the community that they serve. Schools
must-recognize their failures and making the ﬁecessary changes to prevent something

like this from happening again. That ttust must be rebuilt, and that will take time, To

% See Child Sexual Abuse s#pra note 28 (discussing that this responsibility is not just a teachet’s
sesponsibility but everyone who is a part of the education community and that a part of this
responsibility is to confront a colleague who is crossing boundaries and repotting those concerns to
the appropriate people or otganizations). '
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rebuild this trust, they must be candid and transpatent with the community they serve

regarding the changes they are making and any future situations they may encounter,

I elxpected at the beginning of my review, in the tole of a neufral arbiter, that 1
would be able to resolve some of the issues within in the Towt. But there are ongoing
investigations. The ctiminal investigation is not yet completed. When these
investigations conclude, the individuals will be accountable for theit own actions. Civil
suits ate being filed and will need to be evaluated by the Town’s lawyets, But 1 am
hopeful the Town will consider resolving any substantiated cases, so the school

community can move on.

Notth Kingstown High School is, by all accounts, an excellent school. The
pending complaints involve a vety small petcentage of the teachets, coaches, and staff
of .the North Kingstown School Department.

In the time I spent there, I have been impressed by the excellent and caring
teachers, faculty, and staff that T have met, They ate sad, embarrassed, angty, frustrated,

and upset by the events.

It is important to remember that our teachers are cducating our children —
which is never an easy task. Not only do teachers teach our child in the classroom they
ate also involved in other school activities.

Teachers everywhere that have had to deal with two years of disruptions caused
by COVID-19. They always need to be aware of any mental health issues of their
students (a coalition of pediatticians and psychiattists in Rhode Island declared a state
of emergency for child and adolescent mental health in April of 2022).

In addition, faculty and staff continue to deal with changes in curriculum and

adjustments to our changing society.
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Teachers must continually make threat assessments for school safety, Tcachers

are the fitst shield for their students in any school shoot:ng 5

Therc has becn t00 much collatetal damage among the students, faculty, staff,
and Notth ngstown commumty at large caused by the actions of one petson, It is
. time for the School Department o admit their failings, make changes and move on,

It is my sincere hope and desire that when school teturns in Septembet, thexe
will have been a change in the culture i the school system along with the necessary
changes that will enable the school system to better protect the child with whose cate
they are entrusted. With a new admiristration being established in the School
‘Depattment, now is the time to make the lasting changes that ate- needed,

Our chﬂdren descrve nothing less from us then to do this and do it now

This Report is respectfully submitted to the North Kingstown Town Council this g% day of
June 2022, : _

s/ Susan E. MGGL{irf

‘SusanE. McGuirl, Assoclats Justice (Retired)

® As T write this report, our country is grieving for 19 chﬂdrm and their 2 teachers, who died
protecting them.
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PETER A. DIBIASE, INC.
ATTORNEY AND COUNSELOR AT LAW
SHAKESPEARE HALL
T1Z28 DORRAMNCE STREET - SUITE 550

PROVIDENCE, RHODE ISLAND 02803
TELECOPIHR

TELEPHONE
AREA CODE 41C1 AREA CODE 401
421-0876

831-3020

~ March 21, 2022

Maithew T. Olivierio, Esq,
Olivierio & Marcaccio, LLP
30 Romano Vineyard Way
Suite 109

North Kingstown, RI 02852

Re: Your North Kingstown Schoof Department Investigation/Keith Kenyon

Dear Attorney Olivierio:

Thank you for speaking with Craig Montecalvo and me last Friday*regarding our client
Keijth Kenyon. As we discussed, Keith, enfortunately, did not receive your notice for an
intarview. The telephone numbers you used were no longer connected to him and the email
altached to your report was simply never received. However, Keith is ready and eager to assist
you with your investigation without limitation, as to scope or topic. In this regard, Keith has
imunediately, and without reservation, cooperated with every investigator that has reached out to
him and remains prepared 1o participate in your investigation in any manner you deem most
applropriate.

By way of background, Keith Kenyon was the Athletic Director at Notth Kingstown
High School between 1985 and 2009 with one leave of absence from February 2006 until April
2007. Keith supervised approximately 60 people in that role, including Aaron Thomas. Thomas
wag an excellent coach who achieved great results, Moreover, he appeared sincerely invested in
working in the best interests of his student athletes. He was never the subject of any complaints
of any type; either. from a student, a parent, or a colleague. As a result, Keith once considered
Thaomas a great asset to the North Kingstown High School athletic program and a friend. Those
once-held beliefs have been supplanted by a sense of great betrayal.

Keith was aware that “BMI testing” or Body Composition Testing, a well- accepted
objective measurement designed to assist athletes evaluate their athletic and nutrition plans, was
beix;xg conducted by Thomas. Keith also understood that Body Fat Testing was a part of that
BMI process and that the intent of this testing was to help an athlete get stronger and better.!

: BPiJII testing was not just body testing. It had a purpose which was to get an athlete stronger

thrqugh weight (raining. It gave an athlete a bigger picture of s athletic ability.




PETER A. DIBIASE, INC.
ATTORNEY AND COUNSELOR AT LAW

Although he never performed the test himself, Keith was familiar with the practice from

his experience as an assistant football coach at Syracuse University, Through his experience at
SU, and through his general knowledge of the lesting, Keith understood that the testing subjects

WETE

always clothed: typically, in gym shorts and t-shirts.

In the stroﬁgest pdssible terms, Keith WAS NOT aware of, and had never heard a single

whisper about, these tests being conducted by Thomas on students who were naked, or with
underwear removed or pulled down. Had he any such idea, Keith would have immediately

stopp
termi

ed the practice, kept Thomas away from student athletes, and recommended his
nation.

Randy Tyson was a former NFL Scout who helped found a company called Athiete IQ

The underlying concept of Athletic Q. was to collect through objective testing of an athlete’s
speed, agility and electronic measurements, data points from student athletes that would
theoretically serve to predict future athletic ability. A SAT test for athletes; so, 10 speak,

Kei
eval

Randy Tyson lived in Jamestown, Rhode lsland and was very friendly with both coaches

Kenyon became an empleyee of Athletic 1Q, he offered to perform comprehensive
ations of North Kingstown High School student athletes at no charge.

and {ltudent athletes at North Kingstown High School. Accordingly, in the Fall of 2005, before

These evaluations were comprised of about 10 testing stations which measursd

performance in areas of strength, flexibility, agility, Jumping ability, 20-yard dash, height,
weight, and body fat composition. All measurements were obtained electronically which, though

stang
were
kno

ard practice now, was then cutting edge. These stations were supervised by coaches who
paid a minimal honorarium, including Aaron Thomas. To the very best of Keith’s
ledge, except for supervising his testing station on two occasions at North Kingstown High

School, Aaron Thomas had no other formal relationship with Athletics 1Q.

Thank you again for speaking with us on behalf of Keith Kenyon. Keith believes these

children and is disgusted to imagine their allegations being perpetrated by one of his coaches.

He 1s

disgusted to imagine their allegations being perpetrated by one of his coaches. He stands

ready to assist you and or Judge McGuirl in any way you believe most helpful,

Sincerely,

o Bice

Peter A. DiBiase, Esq,
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Dear Members of the North Kingstown Community,

_ I was appointed by the North Kingstown Town Council to review the allegations against
theiformer boys’ basketball coach at NKHS and review the response to these allegations Since the
start I have worked diligently to investigate every aspect of these allegations. I have attempted to
determine what occurred how it happened, why no one knew, and whether there was a failure to
project the students at the school. I am also concerned about what can be done to prevent another
incident like this from occurring ever again.

During the course of my cxtensive review, I have compiled and reviewed all the

information that [ have been able to obtain. However, to my knowledge, no one has asked the
students, faculty, staff, parents, and commumty to come forward w1th any information. Therefore,
I am writing to you today, to request that, if you have any mfonnatmn that you feel may be useful
to my review of these incidents, please contact me, I want to ensure you that the identitics of
anyone who provides information will remain confidential. I also want to assure the
parants/guardians of any student who wants to provide information to me that I will not meet with
any minor student without your knowledge and permission. My goal is to ensure that the Town
hasia _complete and independent review of the circumstances surrounding these incidents along
with suggested changes that can be made to better protect the students of NKHS in the future,

If you have any information that you wish to provide me, you can email me at
Imnk2022@gmail.com or text/call me at 401-578-0121.

I thank you for any information that you may be able to prov1de me as [ conclude my
review,

. Sincerely,
Susan McGuirl

Associate Justice, Retired




Dear Parents/Guardians and Students,

I was appointed by the North Kingstown Town Council to review the allegations against
the| former boys’ basketball coach at NKHS and review the response to these allegations. As
current student and student athletes you may have a unique perspective on the events and
circumsiances of the allegations against the former boys’ basketball coach at NKHS. Any
information you may have to share would be especially valuable to my review of these allegations
and to any récommendations that I make to the North Kingstown Town Council,

I'understand the concerns that you may have, regarding your privacy when coming forward
with information, I want to ensure you that [ will protect the identities of anyone that provides
infermation they feel may be helpful to me as I conclude my review. | also want to assure the
parents/guardians of any minor student-athlete whe wants to provide information to me that I will
noticommunicate or meet with your child without your knowledge and permission.

I appreciate the difficulties that these allegations have caused you as students, student -
athletes and as parents. It is ry sincere hope that the conclusion of my review will provide another
small, but meaningful step down the road of healing for the school community.

If you have any information that you wish to provide me, you can email me at
Jmnk2022@gmail.com or text/call me at 401-578-0121.

I thank you for any information that you may be able to provide me as I conclude my

review.

Sincereiy,
Susan McGuirl

Associate Justice, Retired




Judge Susan McGuirl Requests Information Related to Her Investigation of

Allegations Against Former North Kingstown High School Basketball Coach

~ Arron Thomas

North Kingstown, R.L, March 30, 2022 — Judge Susan McGuirl as part of her independent review
authorized by the North Kingstown Town Council, into the allegations against the former NKHS
basL(etbeill coach, is releasing a letter today to the North Kingstown community requesting that any
individual that may have information relevant to the incidents to please contact her.

Judge MeGuirl can be contacted at jmnk2022@gmail.com or 401-578-0121.
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Em

ail to Parents of Students who Received Emails About Testing From Arron

Thomas after 2018 Allegations

Good Mofning,

I am currently looking into the circumstances behind the fat-testing

- undertaken by former teacher/coach Aaron Thomas. I have seen emails between
some student athletes and Mr. Thomas discussing this testing. I have some
questions about this testing process. If you agree, I am interested in talking with
you and your son about this matter. I can be contacted at either 401-578-0121 or

jm{'xk2022@gmail. com.

Thank you, -

Sus

an McGuirl

AsSociate Justice, Retired




Email to Parents of Current Members of Boy’s Basketball Team |
Good Morning,

I am currently looking into the circumstances behind the fat-testing
undertaken by former teacher/coach Aaron Thomas. I have questions about the
testing of student athletes on the boy’s basketball team. If you agree, I am
interested in talking with you and your son about this matter. I can be contacted at
either 401-578-0121 or jmnk2022@gmail.com.

Thank you,

Susan MeGuirl
Associate Justice, Retired
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NORTH KINGETOWN SCHOOL DEPLRTMENT
Office of the Superintendent .
100 Romano Vineyard Way, Sts. 120
: North Kingstown, Rl 02B62-6202
1) 268-6403. HYPERLINK *http://www.nksd.net”
- Wwwihlesd.nad, SR
Fax: 268-8408

February 17, 2021

Mr|. Aaron Thomas

Dear Mr. Thomas:

Please ba advised that a meeting of the North Kingstown Schaol Committes to be held via zoom -
onWednesday, February 24, 2021 at  am, | intend to recommend to the Committeethatyou he
terminated/non-renewed from your teaching and coaching positions In the North Kingstown School
Department effective at the conclusion of the 2020-2021 schoal year. Until that Hme, | am.also
rerf-ommending that you be placed on administrative leave without pay for the remalinder of the o
2020-2021 school yaar or untit such time as an ongoing investigation is completed. fam taking this- ... -
 action because of the Investigation that is occurring due to some corplaints that the School Department

haL recelved from former students and-athletes that allege that you inappropriately touched them. At
the present time these complalnts are deing investigated by law enforcement and alse will be
investigated by the Scheool Department. ‘

You may attend the School Committee maeting virtually, with counsal if you chaose, and present
evidence relative ko this recemmendation. if you choose, you may submit a written presentation for
copsideration by the School Committee. Your appearance or failura to appear at the meeting wilt not
affect any rights which you may have should the School Committea approve my recoimmendation,

The z00m link ta join this meeting virtualfy is notad halow:
Topic: NKSC School Committee meeting 2/24/21

Ti

me: Feb 24, 2021 09:00 AV Eastern Time {US and Canads)

foin Zoom Meating

b_&ps:ﬁnksci—net. zoom.us/|/83620172518? pwd=VIF4cWs2 NGFOaDWAWEFEWUImMD FlLdz09

Meeting ID; 8356 2017 2518

Passcoda; 197200

A1)

Orla tap mobile

+16468769923, 836201725184, 1972908 US (Mew York)

The Morth Kingstown School Depariment doss not discriminate on lha basis of age, sad, race, religlon,
natlonal or eltinic olgln, color, disability, stalus 2s a veleran or sexyal orfentaton
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- pursuant to the procedures ser forth in RIGL § 16-13-4.

N

MORTH KINGSTOWN SGHOOL-DEPARTMENT
Office of the: Superintendent -~ ..~
CPhilipAuger, Ph.D, - 8
100 Romano Vineyard Way, 8fe. 120 .- =" -
. North Kingstown, Ri 028525202 L T
(401) 268:6403 ~Fax: 268-6405 " .-

February 74,2021 -

Mz Aaron P. Thatnas

Dear, Mr, Thoims:

Please be advised that a meeting of the North Kingstown School Committee held cin;; S o
Woednesday, February 24, 2021 at 9 am, the School Committes voted ro sccept theSuperintendent’s - -
tecommendation that you be terminated Erom your teaching and coaching positions in the Bogrh = - .-

Mt{gsrom School Departiment effective ac the conclusion of the 2020-2021 school year., N

ThiSuperintendznt ade this recommencation due to an investigation that is ceeurring based P
on some cqmplaints that the School Department has veceived from former students and athletes that - L]
allegz that youinappropziately touched them or were in an-office with them while they were naked, At -
thejpresent time, these corplaints ave being investigated by law enforcenient and ave also being ~
invéstigated internally by the School Department. o . S

Until farther notice you are to remain o administrative leave with pay with the understanding
that you will receive your base salary. Any stipends you receive will be prorated and paid through
Fttblmary 12,202,

I alecordence with RIGL § 16-13-2 upon request, you shall be afforded a heating and appesl. -

Sidevrely,
:] ildebrand, Vice Chair
wih Kingstown School Cornmiteee

pe. Mary Ann Carroll Bequire
Amanda Scotk, NEARI
Barbara Morse

enige Mancier
Chriscopher Cobain
Pecsonned file

The Morth Kfngsk?:.‘m Schoot Deparment does not diseriminals on the basls of ags, sox, race, reflghon,
naticnality or slhinic origin, color, disability, status as a veleran or sexual ordantzlion
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Tue, Feh 16,2021,

Aaron Thefhas
y: 9.06 PM

<apt17@verizon.net>

tome

g CRE qﬁachéd.-l'_ét me know if yeq_-:have any questions.

Mostly 2-3 & 3-2 vs SK. (A ittle man at the end)

-Prefer 2-2-1: Press 'Biack" over 1-2-2 3/4 ct "White" back to zone defense _
-HslveI problems with pressure——especially 1~2—2 314 ct press.

| -Bel!(j(S) is the Beil Cow. They force the ball inside to him

-Attack the press to score not just break. Middls Is wide open—Consldel- the middle sohecan
atteciand dish to-mder the basket _ _
[

~“Tota

do not include Hendricken game from tonight

. . Please let the guys know we spoke While | c_annot dfreCt centact them, l am proud of their 6 wins so farin
9 gemes Need to ramp up for the playoffs :

 Aaror} Thomas.”
apti f@verizon.ne;




Aaron Thomas

<apt

17@verizon.net>

to e

Thu, Feb 18, 2021,
11:23 AM

Remember to contact the workers if CRE is cancelled and any changes to the scheduie.

C_Iock .
Shot @

lock _ -~ school e-mail

Scoref/Announcer . I school e-mai

®

NFHS Announcers . ——school email
Cameraman. S NNIE-<chool e-mai or“



Thu, Feb 25, 2021,

2:08 PM
Aaron Thomas

<apt17 @verizon.net>

to me

See below about playoffs.

-I belleye we will need to selact

1 first {earn player

2 second team players
1 thirditeam player
Aaron{Thomas

apt17@verizon.net

Good|afternoon Everyone,

I Wan?ed'to pass along some updates, First up, the brackets for the playoffs have been released on

the RIIL website, The boys basketball comurittee met earlier today with RIIL o snsure
tiebreakers and seedings were 100% correct,
Here i3 the link: hitps:/Mwww.riil ore/page/6159

There|will be no fans throughout the playoffs“did mention there is a slight
possibility for the championship game that Senjor parents might be allowed to attend. T will keep
everyone up to date on this, RIIL will be sending out 2 more detailed email regarding playoffs
which I will pass along to everyone,

Now that the regular season 1s over and standings are finah‘ze“ will be sending
out th? team breakdowns for All League selections with the slotted system we will be using this
year. There will be no voting, coaches will decide which team membets they want for 1st Team,
2nd Team and 3rd Team, :




We w
ballot

were 1

1! be voting for Coach of the Year on a separate ballot, cach coach will be lsted on the
Division 1 and Division 2 each league will have their own Coach of the Year since there
imited/no crossovers. You will only vote for one coach in your league for coach of the

year. Division 3 with everyone crossing over in sach league you will be choosing two coaches

overal
along

1, not by leagues. We will also be sending out the RIBCA Scholarship apphcatmn form
thh RIBCA. All Academic form as well.

If anyone has any questions please do not hesitate to ask. Have a good day and best of huck to
- every Lne that made the playoffs!




Sat, Feb 27, 2021,

ro
Aaron Thomas 299 AM

<apt17@verizon.net>

o me

Two of these belong il The other is ALL AGADEMIC 4ililgw will need to get you the other two
tetters|then we can send it oyt

P'will double check who is getting them, Eit N A

Thanks

Aaron{Thomags

aptt7@verizon.net




Mon, Mar 1, 2027,
16:31 AM

Aaron Thomas
<apt17@verizon.net>

tome

Looks like we are gettingWilllan JRENEIY on first toam. | read the grid wrong




Wed, Mar 10, 2021,

rg
Aaron Thomas 828 PM

<aptt7@verizon.net>

to me

~ Here are all of the award winners

Sent from the all new AGCL app for i0OS

Beginforwarded message:

On Wednesday, March 10, 2021, 8:10 PM, GO

wrote

. Hello Everyone,

Here are our Post Season Award Winners.




Mon, Mar 15, 2021,

7:09 PM
Aaren Thomas

<apt17@verizon.net>

to me

Congratulationy NS

=

AaroniThomas

apt1?@verizon,net

wwwww Orlginal Message--—

From: S
To: Aaron Thomas <apt1 7@verizon.net> _

Sent: Mon, Mar 15, 2021 ‘5:24 pm

Subject: NK - RIBCA Scholarship

Good levening Aaron,

I wanted to let you know tha-as selected for one of the RIBCA scholarships. Feel free to
let him know, I will be releasing the names on the RIBCA social roedia accounts tomorrow night,
Thank you again for submitting the application, very impressive background, Hope all is well,
have d good night!




Wed, Mar 17, 2021,

: 12:07 PM
Aaron Thomas

<aptt7@verizon.net>

to Ime

Hi Kev,

Need one more favor,

The RIBCA End of the Season Coaches Meeting.

This Thursday night, March 18ih at 6:3 Opm we will have our mandatory coaches meeting on
Zoom;. If you cannot attend please send a representative from your program. We would like to
keep It to one coach per school if possible to make it easier when we assign the breakout rooms.
We will send out the Zoom information and agenda for the meeting the day before.

Are you available to go? If not, I'lt asl.

Thanks

Aaron| Thomas

apt17@verizon.net




Update 4/14

Aarg
<api

Wed, Apr 14, 2021,

2:36 AM
n Thomas

17 @verizon.net>

o me

 Quick Update.

not shown up for the last 2-3 weeks. (Crazy} | thought everything would wrap up by the

Still \.;aiting for the police to clear me. They are waiting on the same (1) person who has

end of next week now,

the el

usive witness that the Detective has been try'ing to interview is supposedly

scheduled now to meet with him on April 23rd. Then, | have to meet with Matt Oliverio the

weaek

Extre

too.
Hopir;

Let m
and s

of 4/26.
mely Frustrating but | am trying to be patient.

1as been great getting info from the police and advising me. He is frustrated

19 this wraps up soon but | think it could be a while,

e know if you hear anything. Unfortunatelly, | am barred from contacting teachers
tudents until this is resolved., Plus, | have been advised not to discuss until the

police have wrapped up. Some people have sent their support through other people
which has been great, | still have not spoken _ or- {1 witl

when

the police part wraps up)




If's ok{to give out my contact info if peopie ask.

Thanks

Aaron Thomas
apt17@verizon.net
4015941714




Goad Luck this week & Update

Inbox

Aart

<api

ton

Hi Kev

Good

Sun, May 30, 2021,

12:50 PM
on Thomas

17 @verizon.net:»

e

T

uck this week with Baseball, big week with Hendy & Coventry.

| do net have any updates other than it does not look good for me to return to NK. 1 should get more
information on this on Tuasday 6/1. (I have a meeting with the union lawyer) Schoot department lawyer

wanis
option

t have
who a

me fo resign. The sensitivity of the subject puts me in a bad position. At this point resign/retire js an
under the correct conditions. {Long story) remember | do not trust the schoot department.

spoken witl'- about his situation and heard from several former arents
re completely behind me. It has been awesome to hear from them. ! meet w F at least

once T week which has been helpful.

I am Hoping you can give me a letter of recommendation so | can be ready to apply for other jobs if

head

ed. Also, need help with getting other letters since | cannot contact anyone at NK. Any idea who [

shoulcéi use? | arn thinking 1 will apply for Assistant Principal jobs.

& [ are going to Vermont to he[p-nove in for the summer on Tuesday and Wednesday, (Just

a chance to get away)

Than

Agron

BTW it has been confirmed to me tha N < b<hind this.

1S

Thoimas

aptt7@verizon.nst




Reference letter request from Aaron Thomas

Tue, Jun 22, 2021,

3:17 PM
SchoolSpring

<reference@schoolspring.com>

to gormleyK20

Dear Kevin,

Aaron Thomas is in the process of completing an online employment

application with School8pring, a setvice thrat allows education Job seekers to search
and apply for education j‘obﬁ online. You have been requested to save time by

submjitting a letter of recommendation online!
*** Please nofe that your letter can he viewed by Aaron Thomas, ***

[t's easy to submit your letter online. If it's already composed in a word
processor, simply copy and paste the text. If not, write and save your letter
in a program such as Microsoft Word or Mac Pages, and then copy and paste

the text. Please visit the following web page to submit your letter:

hitps://click patmrk.it/2¢www.schoolspring.com%2Freforence % 3E2Z80Z8/V P ZzHIMN/rJw\V/006t
QI7iSg




If the above link is not clickable, copy and paste the full address into

your browser's address bar, If you need assistance, please send email to

support@SchoolSpring.com.

Thanks,
SchoalSpring Support

SchoalSpring - The Employment Source for Educators




reference

Tue, Jun 22,2021,

7:27 PM
Kevin Gormley

<gormleyk20@gmail.com>

to Aaron

Aaron,

In [igr}: of new information | received over the past few months from former players, | will not he

able 0 give you a letter of reference. Please also refrain from listing me as a reference.

Kevin




Aaron Thomas
<apt17@verizon.net>

1o me

Hi Kevin,
[ am sorry to hear this but | will remove you from my reference list.

Aaron

Tue, Jun 22, 2021,
753 PM
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Juvie 2, 2035

Philiy G, Augor, Phi. 1y
Superintendent of Schools

North Kitigstown Sehvol Departaent
Adminigtiation Bullding

100 Romito Vinayird Way, Ste, 120
Nordy Kingstown, REG2852-6202

Dene Sugrerhtondent Auger;
1w writing, do inforon yow tat 1 hereby voluntarily any irevocebly msmn tmm my
position &y o sacher with Ny I\.mg,&-tmw School Departeeent nri‘hactw&: un tiu, I.m dm' s}f Il‘m

'302&2{}23 sehol venr,

\ ' : | - Sinegrely,

Cim oy

-Aneon Tliomas
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Magr Aaron:

IMease be advised that | accept your resignation from the positicn of: =
1.0 FTE TV Production/Careers Teacher at North Kingsiown High
School, effective June 24, 2021, o : L

Respectiully,
e .

Phillip G. Adger, Ph. D.
Superintendent of Schools

W e, e amia 3 b,

- Philip duger, P,

Parsonnet Flls
Principal
Sue Warburion

‘100 Rewnane Vinayard Way
North Kingstown, R 02852
{401) 268-6400

The Nerth Kingstown Schaol Deportment dees not discriminate on the basis of age, sex, race, religion,
natienafity, ethile orlgin, color, disability, status as o veteran, or sexual orferttatian,
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e

Sfatement from Chairman Gregory Blasbalg
December 15, 2021 \

Goaod evening.

Ag the outset, my School committee colleagues and I, thank you for your
patience as the investigations continue. The safety and well-being of our
sthidents remains our top priority. This has been a very chaltenging time for our
commumity and especially for the individuals and families that have been
in|1pactcd. We thank everyone who has shared their story as part of this
irl:rf:stigatic)n and we hear you, :

This issue came to the NK, School Committee’s attention on February 19, 2021
when the Superintendent placed Mr. Aaron Thomas on administrative leave,

The Administration and the School Committee commissioned Attorney
atthew Oliverio to conduct an independent and objective investigation
concerning the complaints rade by former students alleging inappropriate

o

ifMr. Thomas had violated any rules, regulations, policies or laws,

- Jtlis fmportant to note that Mr. Thomas was placed on adminisirzive leave by

the School Department at the direction of the Superintendent on February 19,
D2 . The Scheol Committee voted to uphold this suspension and to approve
he Superintendent’s recommendation to terminate Mr. Thomas effective at the
fnclusion of the school year, the earliest legally permissible date. However, on
ne 24, 2021, Mr, Thomas resigned without severance. The Phase |
investigation report idertifies facts that support the School Department's
ermination of Mr, Themas,

oo b

—

—

el

C}n Otiverio submitted his Phase 1 investigation report 1o the School

ommiitee on June 18, 2021, The Phase | report details the independant and
objective investigation that Mr. Oliverio conducted. A Rer a carefu) review of
the investigation’s findings and as a result of additional details becoming
known, the School Committee on November 6, 2021 -authorized Mr. Oliverio to
conduct a second phase of the investigation. The School Committee instritcted
!\jlr. Oliverio to expand the scope of his independent investigation to determine
ho and when any school district administrator knew of the inapptopriate
mianner in which Mr. Thomas conducted “fat-testing” of students. Mr. Oliverio
s informed the School Committee that the second phase of his investigation
il! not be complete until late January 2022, :

-

It|is not our intention this evening to review each part of the Phase |
investigation report with you. The School Commitiee has been briafed by Mr.
Cliverio and we have read the Phase | report in great detail. We understand the
gravity ol some of the report’s findings and we understand that the report is
disturbing. We understand what is in that Phase 1| report and will act
QJ:cordingly and as | mentioned, the School Committee has authorized M.
Qliverio to expand the scope of the investigation.

3

~

e COMTUR ] e

nduct on the part of Aaron Thomas. Mr. Oliverio was instructed to determine -

Educate, Inspire, Challenge s

NORTH KINGSTOWN "
SCHOOL COMMITTEE, '

100 Romano Vireyard Way
North Kingstown, R! 02852
{401} 268-6400

The North Kings town School Departeent does not discriminate on the hasis of age, sex, race, religion,
nationality, ethnic origin, color, disability, status os g ve teran, or sexual orientation,



The School Committee has taken the Phase 1 recommendations into account
and has made and will.continue to make changes based on the
recommendations, Once we have the Phase 2 report containing the investigation
findings and recommendations and have been briefed by Mr. Oliverio as well as
any other information that may come forward, the Schoo! Committee will
annownee additional changes that it and the School Department will implement
1o protect cur studerits from an incident like this ever occurring again.

Our process has been deliberative — because it has to be. That is our legal duty.
We understand that some people would have liked every aspect of this situation
tc have been resolved back in February, that was simply not possible. An
independent, objective investigation was necessary, and we stand by the
desision we ;made to anthorize that investigation.

The members of the School Committee are very concerned about this situation
as|we know you are. We are responsible for ensuring that all the facts are
uncovered and then taking action to strengthen the rules, regulations and
policies that are intended to protect the health and safety of all the children
entrusted to our school district. The changes forthcoming will be serious and
ad'opted from best practices. :

I st add that it is important not to rush to judgement. [n addition to Phase 2 of
our investigation, which is nearing completion, the North Kingstown Police
D%partmcm has conducted an investigation that was completed in July and the
Rhode Island Attorney General's Office is also conducting its own
investigation. We do not yet know when that investigation will be completed,

remmove Mr. Thomas and to get to the bottom of what eccurred regarding his
“bebavior. We will share the results of these investigations, once completed., with
the parents and residents of our community. And we will take appropriate
agtions to protect our students and to ensure an incident like this never again
ogeurs in North Kingstown Public Schools.

i}ﬁonclusim, this School Committee has taken decisive and required actions to

NORTH KINGSTOWN- |
SCHOOL COMMITTEE:

100 Romano Vineyard Way
North Kingstown, R] 02852
(401) 268-6400

The North Kingstown School Department does not discriminate on the basis of age, sex, race, religion,
nationality, etfmic origin, color, disability, status as o veteran, or sextte! orientation.
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Weigh"i?'?’['e'}sﬁ;ié ___Aémement
Thf_a purpose of coﬂduf‘tlﬂgbody composition tests is t_p:.v‘. o
1. Accumtelyasscss body fat percentage. - .
2. Measure Anthropometric sites to deterraine positive and neg’ative‘groi‘;v‘tﬁf - '  I_ | .

3. Provide:thé- athlete:with areas that need improvement by testing musele o

strength and dévelopment. (Structural Analysis) o
4. Testing data will be compared to other athletes with the same body type, -
5. Future Height & Weight predictions will be assessed. o

Participation in the testing progmmm voluntary: athletes may discontinuc-thebroqéés- at ) =

any te, 'Métwﬁﬂﬁcipﬂﬁ‘s are required to be tested in the developed cycle, For most-
individuals the eycle is every three months though some will test monthly. .. - % Ly

Involvement in-this program will not positively or negatively impact your chances of 5 i
making any athletic team. Thie program is designed to help athletes to reach their full* " 7
potential, ' S T

| By sisniue holow | acknowledee the muroose and my invaluement in he — :

s A g i [T .

Name ] o T o . o

Signature of Athleto Bare

sSignature of Parent Date




Body Composition Tests Information

Name

Advisory Room

Address -

Phon;a Number

E-Mail Address

Date of Birth __ ' Age’

Sports

Special Conditions (Ex. Asthma) (Broken Bones)

Height Prediction:

Mother’s Height

¥ather’s Height

Athlete’s Height Weight

Athlete’s Exact Age
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Rhode Island Interscholastic
League

Wrestling

Weight Certification
Handbook

2021-2022



b« B

in Wrestling Weight Management Program

L Regulation

a. Member high schools will be requiréd to determine a minimum

competitive weight for each of theijr varsity and sub varsity wrestlers
based on body fat percentage, i.e. minimum 7% body fat for males and
12% for females. The aforementioned weight is not necessarily his/her

optimal competitive weight.

il Determining Minimum Weight (Weight Certification Form)

Lange Skin - fold caliper,

an initial assessment.

the RIIL prior to the first wrestling match,
Weight Certification Form on the RIIL website.

is committed to the projected weight values,

determined as follows:

wrestle in that weight class.

weight class

H.  Time Period for Skin Fold Measurements

entered into the RIIL website.,

each vear,

a. Minimum  wrestiing weight will be determined by a skinfold
measurement using a caliper. Testing can be done by a school
physician, the wrestler's personal physician or a certified trainer using a

1. It will be the responsibility of each school to contact an
appropriate and approved assessor and all wrestlers must have

2. The team assessor will complete the "Weight Certification
Form” found online. The form must be signed by the assessor,
athletic director and coach and the original form is 1o be sent to

3. The coach/AD is responsible for entering the dats on the RIIL

4. Once the wrestier is certified online by the school, the wrestler

5. The website will automatically determine the wrestlers minimum
competitive weight based on the parameters listed above.

b. The lowest weight class in which a wrestler may compete will be
1. If histher predicted minimum weight, at 7% body fat, coincides
with one of the RIIL approved weight classes, he/she may

2. If his/her predicted minimum weight falis between two of the
RIHL approved weight classes, he/she must wrestle in the higher

he/she may not compete until his/her minimum weight has been
established at the first weigh-in and his/her name and data have been

b. Skin Fold Measurements may be conducted on or after November 1st of

C. All coaches will be able to see the status of all certifieq wrestlers.



d.

3
Individual weight loss schedules can be printed for all wrestlers online.
Only the Coach and Athletic Director will have access to the data,

V. lWrestler Below 7% / 12%, Body Fat

Vi.

VL.

composition includes a sub 7% body fat level. A female wrestler whose
body fat is less than 12% must also submit a Physician’s Clearance
Form. The Physician’s Clearance Form is valid for one season and
expires at the conclusion of the RIIL Individual State Championships,
The sub 7% male or sub 12% female who receives clearance may not
wrestle below histher minimum projected weight,

The form is available on the RIIL Website.

Weight Loss. Limitation

a. A weight loss limitation of 1.5% of the initial weight assessment per

week will be in effect for ajl varsity and sub varsity wrestlers. The

predicted minimum weight can be determined by entering the
appropriate date on the Weight Loss Plan Page of the RIIL website.

Growth Allowance

a.

As provided by NFHS Wrestling Rule 4-4-5, the RIIL Weight Monitoring
Program includes a two-pound allowance which becomes effective on
Jz . This two-pound allowance cannot be used until the wrestler

certifies at his/her lowest weight. Al RUL wrestlers must certify by
January 14t of each calendar year. Any wrastler who tries out for a
team after January 14% myst have a caliper test and will be certified at

his/her initial assessment weight.  This must occyr before histher st
mafch., C

Appeal Process

a. A Wrestler may appeal the results of his/her skin-fold measurements or

the calculation of his/her minimum  competitive weight, The appeal
process is described below and must be completed within Ten (10)

Step 1: The skin-fold test measurement can be repeated.

Step 2: Or a wrestler may submit a Physician’s Clearance Form sighed
by a Medical Doctor using the approved RJIL form.



VIiL,

IX.

Costs

a.

All member wrestling schools have been billed by RIIL at the rate of
thirty ($30.00) dollars per school to cover the cost of the RIIL Weight
Certification Program.

Member schools are responsible for contacting and hegotiating a fee for
a certified assessor for the skin fold test

Wrestling Match Weigh-in Form

a.

b.

The form can be printed from the RIIL Members Only Website

The form will provide a list of certified wrestlers and minimum allowable
weight class (as of that date) '

The form is to be used at aff approved RIIL. matches and tournaments as
the official weigh-in form. '

Since only certified wrestlers are listed, thus only certified wrestlers can
weigh-in.



RHODE ISLAND INTERSCHOLASTIC LEAGUE
875 CENTERVILLE ROAD, BUILDING #3
Warwick, Rl 02886

TO THE PHYSICIAN:

Each wrestler's body fat and lead body mass is measured by a professional assessor
using skin fold calipers. A minimum weight is then calculated as 7% body fat for males
and ‘f2% for femalas. '

Physician has supplied a weight class at which the physician has certified the athletes
to wHestie. The supplied weight class may be below the class indicated by the athlete’s
initial assessment weight.

Plea?e evaluate your patient for normal growth and development, paying particular
attention to weight fluctuations and his or her growth curve. Based on the patient's
history and your exam, determine if his or her present weight is compatible with normal

Questions or comments should be directed to
Tom Mezzanotte, RIIL Executive Director
401-272-9844.




Rhode iIsiand Interscholastic league
PHYSICIAN'S CLEARANCE FORM
WRESTLER BELOW BODY. FAT ALLOWANCE

Any Ta!e wrestler whose body fat percentage at the time of injtial assessment is below 7% musi obtain
in wn‘iing a licensed physician's clearance siating that the athlete js naturally at this sub-7% body fat level,

In the case of a female wrestler, written physician's clearance must be obtained for athletes who are
sub-12% body fat, A physician's clearance is for one season duration and expires each school year.

Note! The sub-7% male or sub-12% female who receives clearance may not wrestle below hisfher
initial assessment scratch weight.

WRESTLER’S NAME: _Male Female

SCHOOL:

m&n‘J REVIEW: Date of initial assessment | ; ' Body fat %
| Initial assessment weight: ibs,

EXAMINING PHYSICIAN:
ENTER DATA BELOW AT TIME OF ATHLETE'S EVALUATION

Date f ! Weight lbs.

— _

CIRCLE “A”, “B” o #C»

A, The wrestler named has received clearance as provided by the Rhode Island Interscholastic Leagus's:
Wrestling Management Program, to participate at a wrestling weight not lower than histher weight at the
time of initial assessment, which s below the 7% (male) or 12% (female) minimum body fat allowance,
EXAMPLE: Assessed weight 110 pounds: 7% weight 114 pounds. Wrestler may wrestie no fower than
the 112 pound weight class.

B. The wrestler named is advised to wrestle at g weight that meets or exceeds the 7% or 129%, body fat
minimum requirement. The estler named has been given permission to participate at g weight not
tower than the National Federation weight classification cirgled.

C. Phlsician has supplied a weight class at which the physician has certified the athlete to wrestle. The
supplied class may be below the class indicated by the athlete’s injtial assessment weight.

[106—113-120—126—132—4138—-145—- 152~160—170—182~195—220m285 f

PHYSICIAN'S
SIGNATURE; __ DATE: PHONE;
ADDRESS: CITY; ZIP:
PARENT SIGNATURE: ___ DATE:

NOTEi‘: This form is the only document accepted as a “Physician’s Clearance”, The Wrestlar will not be
able to compete until this form is processed by the Rhode lsland Interscholastic League.

Please send the original copy of this form to: Rhode Islangd Interscholastic League.
875 Centerville Road, Building #3
Warwick, RI 02886
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Date : 9/13/2018 11:01:39 AM

Erom : "Thomas, Aaron"

To : " Avedisian, David"

Subject : Re: BMI Discussion Follow-up

Attachment : imageOOG‘jpg;image{){}z.jpg;imageGOd».jpg;

Yes I did. All-set
1t will be located in the Weightroom. Shabo and I are testing it out today.
Aaron

On Thu, Sep 13, 2018 at 10:46 AM, Avedisian, David
<david avedisian@uksd.net> wrote:
i Did you request the new scale purchase yet?

|

— Forwarded message ~-mmmm---

t From: Fossa, Richard <richard fossa@nksdnet>

| Date: Thu, Sep 13, 2018 at 9:00 AM

 Subject: Re: BMI Discussion Follow-up

| To: Phil Auger <phil auser@nksd.net>

» Cc: Aaron Thomas <aaron thomas@uksd.net>, Denise Mancieri

]

; <denise mancieri@nksd.net>, David Avedisian <david avedisian@nksd.net>

| Will get that out to the coaches this week,

i

1

! Dlok
i .
i On Thu, Sep 13, 2018 at 8:58 AM, Phil Auger<phil auger@nlksd.net> wrote:
j

: 1 Hi Aaron,
N _
! + Thank you for meeting with me, Dr, Meaneieri, and Dave Avedisian on Monday
? j (9-10-18) to discuss an anonymous concern that came to me from a former

. 1 student from the 2004 through 2008 school years. During the meeting I

i, mentioned that the former student still feels “uncomfortable” that in those

] years he was in your classroom office area alone with one’ adult {you} to have

: his Body Mass Index measurement taken. The former student stated that he
" was only in a towel. He mentioned that his parent was aware and signed a
 permission slip to have the BMI measurement taken. The former student also
| mentioned that at no time was he touched nappropriately. In response you

. | mentioned that over the years you have done these measurements in your

' 1 office to have access to your computer and that at no time was any student

naked while alone with you as these measurerments were taken,

o
i
!
!

f
|

! I mentioned that I wanted to have this meeting to ensure that these types of
. Interactions with students are handled appropriately going forward, and that |



? {‘ am tasking Athletic Director, Dick Fossa, to compose and inform all coaches

: and PE teachers with a protocol that easures there will always be more than
! one adult present when BMI and other close proximity interactions with
| students take place, that ope of those adults is a qualified and trained for BMI
| measurements (such as an athletic trainer), and that these matters are handled

 in locker room spaces. This is being done for the safety of our students and for
i the protection of our staff members as well,

|
i

t Thank you, again, for meeting with me and for your cooperation in making
t adjustinents in this practice.

Phil Auger

Phil Auger, Ph.D,

Superintendent

North Kingstown School Department

401-268-6400

phil_auger@nisd.net

?
|
i
i
|

|
i
|
[
.f
!
[
|

' Dave Avedisian
; History Dept.
! NKHS room 315
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) . Date: 1,\0!8/'_2_011,'8'"12:45;41"_}’1\4'_ R
“From : "Fogsa, Richard" ™ I

. To:: "Pil Auger”, "Denise Mancieri" *

Ce: "Aaron Thomas” , "Jay Shabo" , "Joe Gilmartin® , "David Petrucci"

N; ' - Subject : Body 'Fat"Mcgsj;rﬁlﬂenff'_upd.aﬁ‘éf

We have teamed with the NK- Booster's.Club and wil] purchasing an In-Body 270
Body Composition Analyzer - cost §4,995.00. . This will allow student'stostepona .
scale and the machine will print out and store information regarding weight, body -
fat, and other relevant measurements, . B

All measurements will be made i locker rooms with more than one "supervisor” .
present. For male athletes it will be either two or more male coaches which can- ;- .,
.. include myself or Mr, Shabo. For females will be either two or more female. - -

coaches which can include the school athletic trainer (a fermale), S

Any printouts will be conﬁden_tiai.and_kgpt in a locked file cabig@t,"‘ 7'
The breakdown for payment: _ -

Boys Basketbal] $1,000

Football §1,000

Mr. Shabo Fit for Life Account $500
Athletic Department Gate Receipts $1,000
NK Booster's:Club $1,500 -

One of the concerns raised by the Booster's Club is that although it is available to _
all studenis-athletes and students in Fit for Life 2 coach cannot require a stident to
participate (mainly for females but also if a maje was uncomfortable they cannot be
required to participate). : : o

Also, a recommendation was made to have a Sports Nutritionist t,o',cdmc._s;)eak to
the student-atiletes. ‘ L .

Dick
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2/16/22, 9:21 AM ’ North Kingstown School Department Mai - Message From 401 7894244

NQ‘RTH This Message has been automnaticalty Morse, Barbara
Sc:‘{;lo?ar rtynveﬁ transiated: -> English. : <barbara_morse@nksd.nei>

e

Messaqe From 4017894244

Cox Communjeations <donotreply-voicemail@coxmail.com> Wed, Sep 1, 2021 at 11:25 AM
To; barbaraqmorse@nksd.net

"Hi this is for] Or. Boss this is Dr, Ligi calling Ally St and the principal of Msgr. Clark School, Dr, boss(?) we just ready to
hire. We hireq a teacher that was in your building for a while his hame is Aron Thomas and | just wanted to check in with
You with sorrﬁebody right person about background and just do a reference sheck on on on aaron(?) make sure the right
hire for Middje School he'll be teaching sccial studies 62 grade 678, If you give me a call back |1 be very appreciative,
The numberhers js 789-0860, Again it's Dr Lisi Msgr. Clark Schoot, | appreciate it very much thank you. Bye bye."

I message.wav
344K Download

https://mail'.google.comlmailfu.’()f?ui=2&ik=61 e3d3adec&jsver=VHzECbeqSI.en..ess&cbi=gmaﬂ.pinto-servef_20220210.05Hp1&view=tm&tff=0etect la... 111
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Coaching Requirements as of J anuary 1, 2012



ARTICLE 13
COACHING REQUIREMENT

Sectior 1. Coaches Certification

All school Principals are responsible for monitoring coaches certification to make sure that all coaches
meet all RIIL and State requairements,

All NEW Rhode Island Interscholastic League Coaches (Varsity, Junior Varsity, Freshman, Volunteers)

hired after January 1, 2012 MUST be certified in accordance with the new RIIL Coaching Permit
Requirements,

A, Rhode Island Coaches who were hired prior to January 2, 2012 are exempt from the new RIIT,
coaching requirements.

ALL Coaches must annually complete the NFHS Concussion Course,
the RUIL Online Rules test, and_the NFHS Sudden Cardiac Arrest

Course

B.  Any Private/Parochial coaches that were listed as a coach on the RIIL website for the 2011-12
school year and have not received their RIDE certificate are exempt from the new RIIL/RIDE
coaching requirements. All other Private/Parochial coaches must meet the new RITL/RIDE

[ requirements.

C. NEW Athictic Coaching Permit _
NOTE: Effective January 1, 2017 RIDE will no longer issue athletic coach permits,

1. Each member high school (Principal) will be reqaired to mandate that all
“NEW” coaches (hired after Japuary 1, 2012) successfully complete the
following (initial certification valid for 5 years):

2. ® Red Cross First Aid course and

¢ Cardio Pulmonary Resuscitation (CPR) course
3. NFHS Oniine Courses www.nflislearn.com :
¢ NFHS Fundamentals of Coaching Course (which inchudes the RIIL
Rules and Regulations Test).
® ANNUALLY complete the NFHS Concussion in Sports Course, the
RIIL Online Rules Test, and the NFHS Sudden Cardiac Arrest Course,

D. Requiretnents for Renewal for Athletic Coaches (within 5 years after initial requirements are met):
¢ Completion of the NFHS Accreditation Interscholastic Coach (AIC) Level 1 National
Certification: Requirements ‘
©  First Aid, Health and Safety For Coaches (Must maintain current First Aid
certification at all times)
{. ﬂ ] ©  Concussion In Sports {required annually)
Jlcjeitedterscholstc Conch-. ©  CPR (Must maintain current CPR certification at all times)
©  One NFHS sport-specific course of your choice (preferably in the sport you are
coaching)
E. Conditions for Renewal for Athletic Coaches (every 5 years thereafter);
¢ Completion of the following NFHS On-Line Courses:




O First Aid, Health and Safety for Coaches {Must maintain ourrent First Add
cextification at all times) .
O Concussion in Sporis (requited annually)
©  CPR (Must maintain corrent CPR. certification at all times)
o Three (3) NFHS On-Line Courses
F.  OR Lifetime Certification (after initial 5 years) NFHS Certified Interscholastic Conch
(CIC) Level 2 Nationai Certification Requirements,
Completion of the following NFHS On-Line Courses :

Bullying, Hazing and Ihappropriate Behaviors
Strength and Conditioning

Teaching and Modeling Behavior
Engaging Effectively with Parents
Sportsmanship

Fundamentals of Coaching (Covered by AIC requirements) Updated within the past threg
yeats)

Concussion in Sports (required annually) :

One sport-specific consss of your choiee(Covered by AIC requirements)
Two additional courses of yaur choice

CPR (Must maintain current CPR certification at afl ties) '

Flrst Aid, Health apd 3 afety for Coaches (Must maintain current First Aid certification at
all times)

Section 2. Coaches Eligibitity
A. Coaches whe have not fulfilled the RHL Coaching Certification Requirements sre not gligihle 1o
coagl any RITL sonteut.
B, Each head ¢oach of a varsity team under RIL jurisdiction nmst attend (before the start of the
season) a rules interpwlhﬁon.meeﬁng for that sport. If'the head coach cannot aitend the mesting,
the Athletie Director or his/her designee must attend

Section 3. Penaity '

The penalty for the use of an ineligible coach in any RHL approved competition, game (league or nop-feagugy
event/ehampionship tournament play will result inr a fine of $100 per ineligible coach, ‘The ineligible coach.
cannot.coach untit sthe {s certifiod and fine-is prid,

(s BN e B I o B's s
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| Coaching Requirements as of 2022-23 School Year



ARTICLE 13
COACHING REQUIREMENT

Section 1. Coaches Certification

Member school Principals or their designee are responsible for
ensuring that all coaches, paid or unpaid at all levels (Varsity, Sub-
Varsity, and Volunteers) meet the RIIL Coaching Requirements,

All coaches must be in compliance with the Initial Certification
Requiremenis below, prior to the start of their sport season for
the 2022-23 school year. '

A. Initial Certification Requirements:

+ ALL Coaches must complete or have already completed the
following NFHS Courses (www.nfhslearn.com)

Q

NFHS Fundamentals of Coaching Course {which ircludes
the RIL Rules and Regulations Test). :
NFHS Protecting Students from Abuse Course - FREE
NFHS Concussion Course - FREE (Must be Taken
Annually) '

NFHS Online Sudden Cardiac Arrest Course - FREE (Must
be Taken Annually)

= Once all coaches complete the initial certification
requirements, the school will be recognized as a Level 1
Honor Roll School from the NFHS.

» All Coaches must at all times, maintain current certification in the
following areas:

o]

NFHS Online First Aid, Heaith and Safety Course, or Red
Cross or American Heart Association (AHA) First Aid
Certification or equivalent.

Red Cross, American Heart Association (AHA)
Cardiopulmonary Resuscitation (CPR) Certification or
equivalent.



. Continuing Coaches Education and Requirements after Initial
Certification:

All Coaches must continue to maintain current certification in the
following areas:

o NFHS Online First Aid, Health and Safety Course, or Red
Cross or American Heart Association (AHA) First Aid
Certification or equivalent. (Must be Taken Bi-Annually)

o Red Cross, American Heart Association (AHA)
Cardiopulmonary Resuscitation (CPR) Certification or
equivalent. (Must be Taken Bi-Annually)

o NFHS Concussion Course -FREE (Must be Taken
Annually)

o NFHS Online Sudden Cardiac Arrest Course - FREE (Must
be Taken Annually)

Coaches must fulfill the following continuing education after
Initial Certification (www.nfhslearn.com):
o Within three (3) years of Initial Certification
« (1) NFHS Online Sport-Specific Course
= NFHS Implicit Bias Online Course — FREE
= NFHS Heat lliness Prevention Course - FREE
» NFHS Student Mental Health and Suicide
Prevention Course — FREE -
= NFHS Bullying, Hazing and Inappropriate
Behaviors Course - FREE
= NFHS Engaging Effectively with Parents
Course - FREE A
»  NFHS Sportsmanship Course - FREE
. Lifetime Certification: ,
Coaches that complete all NFHS Honor Roll Level 3 requirements
will achieve RIIL Lifetime Certification.
Please Note that Coaches who earn the NFHS Honor Level 3

designation must still continue to maintain current certification in the
following areas:

L ]

- o NFHS Online First Aid, Health and Safety Course, or Red
Cross or American Heart Association (AHA) First Aid
Certification or equivalent. '

o Red Cross, American Heart Association (AHA)
Cardiopulmonary Resuscitation (CPR) Certification or
equivalent.




o NFHS Concussion Course - FREE (Must be Taken
Annhually) '

o NFHS Online Sudden Cardiac Arrest Course - FREE (Must
be Taken Annually)
Section 2. Coaches Eligibility

A. Coaches who have not fulfilled the RIIL Coaching
Certification Requirements are not eligible to coach at any RIIL
member school.

must attend (before the start of the season) a rules interpretation
meeting for that sport. If the head coach cannot attend the
meeting, the Athletic Director or his/her desighee must attend.

Section 3. Penalty

The penalty for the yse of an ineligible coach in any RIiiL approved
competition, game (league or non-league) event/championship tournament
play will result in a fine of $100 per ineligible coach. The ineligible coach

Section 4. Coaches Registration

All.coaches must annually register online with the Rhode Island
Interscholastic League.

Revised 3/24/22



